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UNIONS CALL :

-\

WASHINGTON

RALLY

The Industrial Union Department
(IUD) of the AFL-CIO is calling a
major- jobs rally in Washington,
D.C. Saturday, April 26. It may be
the biggest demonstration in the
nation’s capital since the civil
rights March on Washington in
1963.

Fifty-eight unions wlij a total of
six million members are affiliai
with the Industrial Union Depart-
ment. All of these unions reported-
ly voted for the rally.

But George Meany has refused

concerned about such things as
well. The rally site at Kennedy
Stadium was chosen because of
fear that a march would be much
harder to control.

So while union leaders are begin-
ning to take some slow, hesitant
action on the question of jobs,
they've still got one eye looking
cautiously back over their shoulders
at the rank and file. They are very
much afraid of kicking off a
movement they won't be able to
control.

But the rally in Washington
an |

to d it. He ly told

reporters he was opposed to
demonstrations in Washington be-
cause “‘it’s a very affluent city and
it affects the demonstrators adver-
sely. . .we are not going to man the
barricades yet."

* Some of the union leaders parti-
i ration are

pating in the d

P p step in the
right direction. It provides an op-
portunity to give national focus to
the fight for jobs. Every rank and
file militant should begin imme-
diately building r?r :;gmh working

and ploy e
should be urged to go to Wash-
ington. ]

Sampling the soup from keitle provided by United National Caucus
(UAW) to dramatize end of SUB for many....

Auto Militants Plan April 3 Actions

The Chrysler SUB fond will be
exhausted by the first week In
April.

There is no way that the UAW
leadership can hide this fact. The
checks won't be in the mail. Last
year's smugness has turned to
fatalism.

While Woodcock and Fraser wait
for the *‘friends of labor’ ‘in
Congress to pass the legislation
which is supposed to bring us out of
recession, over 11,000 GM workers
have exhausted their benefits.

The GM SUB fund will be busted
by mid-May. The Chrysler fund has

ot about a week left. The Ford
und could make it till June.

APRIL DEMOS

Laid off UAW members can't

afford Fraser's fatalism. They are

Ammunition dump at Phnom Penh
airport in flames after a rocket
attack by the national liberation
forces in Cambodia. The U.S. is

pouring

in ammunition with a
massive airlift to keep the puppet
regime alive a few months longer.

American
Impenalism
|Defeated In
Indochina

ialism

The last few weeks have brought
major defeats for American imper-
in- Southeast Asia.
coverage of the war and analysis of
why the South Vietnamese and
Cambodian regimes are collapsing,
see page 4.

For
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negotiated In our

‘‘Proud. . . And Rightly So”’

‘‘We are proud and rightly so of the job protection we have
major contracts.
Important cushion for many workers.”

—Leonard Woodcock, UAW President, 1974

““There isn’t any viable alternative really. Workers will
not get SUB and they'll have to survive on unemployment
compensation which is totally inadequate.”

\ —Doug Fraser, Chairman UAW Chrysler Dept.. 1975 )

\

SUB provides an

finding a ‘‘viable alternative™ that
Fraser never dreamed of. It's
called struggle.

During the first week in April
rank and file auto workers organ-
ized in the United National Caucus
will be holding a series of demon-

strations in Flint, Northern New
Jersey, Philadelphia, and Detroit.

The theme of these demonstra-
tions will be: 1) Jobs for All
through a short work week at full
pay and a mass program of public
works. 2) Guarantee the SUB. The

fund must be strengthened from
the corporations’ assets.

These are not just demands.
They are necessities, and the whole
UAW must be mobilized for this
fight.

As Hard Times, the UNC unem-

loyed newsletter put it, “The

NC is calling on the UAW
leadership to support this program.
We demand that our leaders
organize to mobilize the entire
membership of the UAW, working
people in other unions, the unor-
sanized, welfare recipients, ete. to
ight back.

**Qur leadership has so far been
reluctant to act. But unless we do
mobilize, the needs of the corpora-
tions will always come first.™

In Detroit, the demonstration
will begin at Solidarity House,
UAW International headquarters.

The UAW leadership wiil be called

on the join thé demonstration as it

moves on to Jefferson Assembly.
1

KEEP JEFFERSON OPEN!

This“plant is threatened with
permanent closing. The demon-
stration will meet the Jefferson
workforce as they leave the plant at
the end of the shift, and hold a
tally.

These demonstrations are a first
for the rank and file movement in
the UAW. Never before has a
series of coordinated demonstra-
tions been held. :

They will not be massive, but
each will be a beginning. Fraser
may not see it_yet, but the UAW
rank and file is building a “viable
alternative.™” £

iloe Orlanski



AMERICAN DREAM

Gay Semel

Supermarkets
Fix Prices
At Secret

In the mid 60's, meetings of
representatives  of “the nations’
largest supermarket chains were
held across the country. The
meetings, called “‘meat clinics,""
were sponsored by the National
Association of Food Chains (the
NAFC).

Their purpose was to fix meat
prices. And because that practice is
supposedly illegal—although rare-
Iy prosecuted—the meetings were
secret.

Each participating chain and its
representatives were promised an-
onymity. Participants were ident-
ified only by a colored badge-which
represented an unspecified store.

If he spoke during a meeting, a
participant would be referred to as
a member of, for instance, “‘the
red-striped badge group.™

The system was developed,
according to an NAFC spokesman,
**For the purpose of encouraging
people to speak out and not hold
back."

Which they did.

“It Is about time we stopped
passing along the savings in
distribution costs to the customer. I
think we ought to keep some of it
for ourselves,” said one color-
coded supermarket man.

*The group seemed in general
agreement with this thought,'
noted the minutes of the meeting.

SET PRICES

The meetings resolved to "‘set
prices they pay for beef at a low
level and the prices they charge

customers. ..at a high level.”
Stores involved in the meetings
included A&P, Kroger, and Safe-

way.

The decision to keep prices high
represents the successful end of a
campaign begun long ago to win a
monopoly on food sales for the
chains. Because of volume buying
and centralization, chain stores
were able to provide food at
cheaper prices than small individa-
ally owned grocery stores.

Although the small neighbor-
hood store was generally more
conveni and p ble than
far-away4 self-service . supermar-
kets, they could not compete with
the cheaper prices of the chain
stores.

By the 60's the supermarket
totally dominated American retail
food buying. The chains were then
able to consolidate and determine
prices in a mow relenvcly non-
competitive market. The ‘“‘meat
clinics'* were part of that process.

TO
HEAR sTO

SHUDDER TO EMPTY WALLETS....
SEE ENTIRE PAYCWECKS DEVOURED....
MACHS GROWL.... .

The result is that, today, chain
jstore prices are no longer cheaper
"—but there is no al(ernahve e

m

cham stores have

along saving; in

dlstrlbunon to the customer.'

Another benefit of the free-
aretold. O

ucc

enterprise syst

Nelson Rockefeller likes to build
things and he likes to make money.
When he became Governor of New
York State in 1959 he figured out a

way to do these two
together.

He began dozens of minor and
major construction projects: high-
ways, bridges, universities, dormi-
tories; he even attempted almost to
rebuild Albany, the state capital,
against the wishes of most of the
residents.

All this building and rebuilding
was financed by floating bonds
passed by referendum by an
unsuspecting public and backed by
the “‘full faith and credit’ of NY
State.

These bonds were then bought
up by the rich and powerful—
Rocky and his friends—and slowly
repaid at interest. That is called
“*having your cake and eating it,
too.”"

At the same time, the sales of
these bonds were administered by
banks who were paid commissions
for handling the sales. Many of the
bonds were administered- by the
Chase Manhattan Bank (the Rock-
efeller bank) and other banks
substantially controlled by Rocke-
feller.

That's called **having your cake
and eating it too, and getting some
more cake on the side:'’

By the mid 60's the bill for all
that cake, plus interest, had gotten
ast ical and refe d for
new bond issues were defeated, by
a public that had become less
unsuspecting.

‘NEW SCHEME

things

In 1968, Rocky came up with a
new scheme to satisfy his likes—he
launched the UDC (Urban Develop-

ment Corporation).
The UDC is a giant state
construction corporation, that

builds and rebuilds whatever it
wants.

UDC was authorized, by the
state legislature, to raise up to $2
billion by selling “‘moral obliga-
hon" bonds.

*‘Moral obligation’’ bonds do not
have to be voted on,.as do “‘full
faith and credit.” They therefore
allow states to raise money for
projects that the voters would vote
down—given the opportunity.

Capitalism: ‘“The Only System”’

IT’S OFFICIAL...

It's official. CAPITALISM 1S
THE ONLY SYSTEM. That is, if
you live in North Carolina.

Recently, the North Carolina
Senate passed a blll Instructing
high school teachers to teach the
virtaes of the caplialist system,
on!y, in all classes.

Bakmg in defense of the bill,

owd, president of the Central

Pledmont Industries (CPI), a busi-
nessmen’s alliance, said:

*‘Free enterprise-has made this
country what it is,

nanonahze our businesses.’

speaking. . .I think we should teach
our children that this is THE
system, rather than teaching it is
an alternative and then allowing
young minds to determine belween
it-and other types of systems.'

Senator William Mauney ex-
plained why.

‘*We need to educate our young
people so they won't want to

and Iwenty years
ago Sollthm states had another
law on the books. These laws sald
that the virtues of the capitalist

system could NOT be t. They
said that SLAVERY IS ONLY
SYSTEM.

But laws excluding the possibil-
ity of capitalism did not prevent it
from replacing slavery. And laws
denying the possibility of socialism
will not save capitalism either. [

‘*Moral obligation'’ bonds were
thought up by John Mitchell and
are now used widely by 30 states.

Today, the UDC is collapsing. It
has undertaken 189 projects, com-
}Jletmg only 79 and of those only

our did not lose money.

In February, $130 million in
notes came due. UDC couldn't pay.
And UDC's fiscal position was so
precarious that new bonds—to
cover'the debt—could not be sold.

Since these bonds are not backed
by the **full faith and credit’ but
by only the *‘moral obligation'’ of
the State of New York—a highly
dubious concept—it is not clear
that they actually have to be paid,
legally.

However, since they were put up
for sale by the same interests that
then bought them—you can be sure
they will be paid.

OBLIGATION?

The *‘moral obligation” behind
them, in fact, is capitalist morality
—which says that capitalists must
be paid—even if the State of New
York goes bust.

Shortly, another $1.5 billion will
be due on other **moral obligation'"
bonds floated by Rockefeller for
other projects. That is the short
term debt. The total long term
debt, so far—including interest—
comes to over $6 billion.

New York’'s whole financial
house of cards threatens to col-
lapse.

At this point the debt is so great
that for the State to continue
functioning it must be able to
continue borrowing from the
banks. And the banks (remember
the banks in New York are
substantially controlled by the
Rockefellers) will not lend unless
the “‘moral obligation” bonds a.e
paid.

Current Governor Democrat
Hugh Carey, has come up with a
new agency to bail out the UDC and
New York State. This new agency
will act as a conduit for state
subsidies of UDC of from $20 to $80
million, per year, for 40 years.

Which means that the taxes of
working people—you and me—will
continue to pay the interest and
ﬁrim:ipal on bonds floated by

ockefeller, bought up by him-and
his friends and administered by his
banks.

Very neatly done Rocky. It is
this skill that made him Vice
President. 1]
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by Jack Trautman

As the current depression deep-
ens and persists, so does the toll it
takes.

Already real wages—what you
can “buy for your dollar—have
dropped drimatically.

By 1974 real wages had fallen to
the level they had been in 1964. In
a few years time the capitalist
system had m: ed to wipe out
the hard fought gains of a decade.

Now they are asking for an
outright wage cut.

""The question was do we. take
people from Vernor's and put them
among the unemployed at Christ-
mas?”’ said the company's Vice-
President. The choice offered was a
four-day work week with a 20% cut
in pay.

That is, the workers could choose
to maintain their wage levels and
screw their fellow workers. They
chose to act in solidarity and keep
all the workers on. The union
leaders didn’t utter a peep of
opposition—rather, they encour-
aged the pay cut.

For its part the company geis a
cut in costs plus the increased vigor
of people who are working only four
days rather than five. They are less
tired and thus can create more
output per hour. A unit chairman
for the Washington Star-News
whose employees also voted for a

!our-d

ay week and a 20% pay cu
stated gleefully: “'The stunningly
large vote in favor of the four-day
week is proof that our members are
confident they can accomplish in
four days what others had five to
do."" The implication for profits are
clear.

By using the depression, the city
got concessions which ordinarily
would have met with serious
opposition.

The astute labor leaders have
been preventing bosses from cut-
ting out workers guts by handing

over bits and pieces of stomachs,
windpipes, small and large intes-
tines and various other paraphan-
alia.

GROWING TREND

What started as an isolated
incident here and there is turning
into a small movement as the
bosses see they can get away with
it. y
Pilots at Pan-American took an
11% pay cut. 1,000 employees jof
Great Lakes Express. a large
trucking company, took a 20% pay
cut—the Teamsters Union stayed
mum.

Construction workers along the
Ohio-Pennsylvania border took a
$1.50 an hour cut.

Probably the largest set of cats
were among New York City em-
ployees. The mayor threatened

by Cal Williams

Wildcat strikes have again crip-
pled coal production in the Ohio
Valley. The most recent dispute,
which involves job assignments
and safety, has virtually stopped
mining in the North American Coal
Company’s (NACCO) Central Di-
vision.

The strike began in the first week
in March, when NACCO attempted
to remove helpers from roof bolters
and continuous mining machines at
its Powhatan Point mines.

Nearly all the Powhatan miners
immediately walked out. Since then
roving pickets have spread the
strike up and down the river in both
Ohio and West Virginia.

On Friday, March 21, a UMWA
District 6 spokesman said that
there were at least 15 mines closed
by pickets in District 6 and that
more than 6,000 miners were out.

In addition to the NACCO mines,
pickets had turned back miners at
Consol’s (Consolidation Coal)
Shoemaker, Ireland and McElroy
mines in West Virginia, as well as
at mines operated by the Southern
Coal Company in Meigs County,
Ohio.

The issue of the Powhatan
wildeat is one of job classification
and safety. The contract calls for
full-time helpers to assist continu-
ous operating machines and roof
bolters.

By assigning the helper to other
jobs, the miners believed the
company was trying to make the
helper another general laborer.
This policy would undermine an
important step toward mine safety.

'f‘he Powhatan miners insisted
that the helper remain at the
machine ‘‘at all times it is in
operation, "

Once the wildcats began, both

Hit Ohio
Mines

the camfg_any and the UMWA
district officials moved to have the
issue taken to binding arbitration.
In the meantime, John Guzek, the
President of District 6, instructed
the miners to return to work.

ROVING PICKETS

The rank and file, however, were
not convinced. In fact it is since
arbitration began that the roving
pickets have been most active.

And while most miners agree
with Guzek that they can expect a
favorable decision, few go along
with his insistence that the union
abide if the decision goes with the
company.

The rank and file's demand for
safe mines has not diminished in
the time since the national strike,
and most feel the issue of helpers is
too important to drop.

The Powhatan wildcat is just one
of many local disputes which have
jolted the ‘“‘peace'’ that followed
November’s national strike. In
February, another wildcat all but
closed down NACCO in Eastern
Ohio, when a dispute over dis-
charges at Valley Camp Short
Creek mine No. 1 also led to a
strike and then roving pickets,

These strikes are another indica-
tion that the coal operators can
expect nothing but trouble from the
nation's rank and file miners.
While many were deeply disillu-
sioned with Arnold Miller and the
contract he negotiated, this has
done nothing. to dampen their
militancy. F

If anything, dissatisfaction with
the union's leadership may well
have strengthened the miners’
determination to carry on the fight,
for now at the local level. ]

anies Demand Pay

Cuts -Workers
Must Fight Back

massive layoffs. In response the
unions offered to give up large
amounts of their fringe benefits
instead.

WORKERS’ SOLUTION

They do this instead of fighting
for what the situation cbviously
cries out for: A shorter work week
at full pay.

Companies that can't afford this
should be nationalized without
compensation under workers' con-
trol. That is the workers” solution to
layoffs.

Instead. the union bureaucracy
bury their heads in the sand or
come up with alternative ways to
screw the workers. When they

STEEL

notice proposals such as ours they
laugh at them as being ‘‘unrealis-
tic.” How realistic are their ideas?

Workers on the Rock Island
Railroad Line took a pay cut of 10%
with the collusion of their union. It
was to be a *“'loan” to be repaid
when the railroad saw better times.

But the railroad went bankrupt.
The jobs are gone and the
‘‘loaned’’ money went down the
drain with the company.

MEANY LOBBIES

George Meany has, in fact.
nominally come out for a shorter
work week. He is lobbying in
Congress to begin overtime pay at
35 hours. That is a start.

But it won't be won by lobbying
behind corridor doors in Washing-
ton.

Huge demonstrations, strikes,
and factory occupations are needed
to win this at a time when
companies are (rying to get wage
cuts.

The labor bureaucrats are incap-
able of organizing such efforts.
They talk but the won't act.

The bureaucrats” real ace is the
hope that the depression will soon
pass and things will return to
“normal.”” What they don’'t realize
—but workers must—is that capit-
alist crisis 1s here to stay. It will
either produce more and more
misery for workers. or workers will
get rid of capitalism. ¥

Miners struck for safety last November...but now_many are out again for the same reason

Dues Protest Grows

by Vince McDougal

CLEVELAND—Over 600 local
unions of the United Steel Workers
of America (USWA) have sent
resolutions to the International
calling for a rollback in dues.

The resolutions are part of a
campaign to call a special USWA
conventions to deal with the issue.
Under the union's constitution, if
25% of all locals send in resolutions
to the International, a special
convention must be called. This
means about 1400 locals must act.

Most of the 600 locals have also
passed resolutions calling for a
rollback of the top officers’ sal-
aries, When dues were increased
last fall. USWA officers got raises
ranging from 40% for district
directors (to $35,000) to 25% for
USWA President 1.W. Abel (to
$75.000).

Abel doesn't think much of the
campaign for a special convention.
On March 7, he met with several
local presidents and told them the
union needs fo go *‘first class.”
Therefore, he said, he is against
any lowering of dues.

Abel told the lolal presidents
only 110 locals had sent in
resolutions. He said he would do
nothing to help them, and would

call a special conventions only if
they could get the necessary
resolutions on their own.

SADLOWSKI

The campaign for the dues
repeal was initiated by Ed Sadlow-
ski, mewly elected director of the
union’s district 31 (Chicago-Gary).
Cadl i was clected ag the
wishes of the Abel machine, and is
a possible candidate for USWA
President in 1977. The drive to
lower the dues is part of Sadlow-
ski's effort to build a campaign
organization.

Contrary to what Abel says,
Sadlowski's office reports that over
600 locals have passed resolutions
calling for lowering of dues. This
indicates that there is a massive
amount of opposition to the top
leadership within the USWA.

Militants throughout the union
should support the campaign to roll
back the dues, If the membership
can turn the International around
on this issue, it will be a big step in
defeating the idea that members
are powerless.

OPPORTUNISTS

But there are certain dangers
inherent in this campaign. It will

attract all sorts of opportunists and
union politicians who want to jump
on a popular bandwagon. This is no
doubt what Ed Sadlowski has in
mind—he thinks it may be a quick
way to build his position in the
union without taking on any of the
tough issues in the USWA,

While the dues question is a
highly popular one, there are far
more important issues to deal with.
The economy is collapsing and
layoffs are beginning to hit the
steel mills. Steel workers are still
saddled with the no-strike deal.
And black and minority steel
workers are still in a second class
positions despite all the ballyhoo
around the Consent Decree.

If left to the office-seekers, a
campaign to roll back dues could be
a means through which action on
these more important questions is
choked off. Ed Sadlowski is quite
capable of ryaning a campaign for
USWA President which deals pri-
marily with the small questions like
dues rather than the critical ones
like the no-strike deal.

What is ncte/dcd is a campaign to
fundamengally change the union—
a campajgn which takes on the
no-strike-deal, the Consent Decree,
and unemployment as well as the
questions of dues and officers’
salaries. a
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WORLD IN

CRISIS

VIETNAM, CAMBODIA...

/_;?‘\

-A‘

U.S. Dominoes Fall
In Southeast Asia

In 1968, 500.000 American
troops were stationed in Vietnam,
attempting to crush about half as
many National Liberation Front
and North Vietnamese troops.

They were trying to prop up a
puppet regime in Saigon, a regime
so 1solated that without massive US
intervention it would have col-
lapsed in 1964,

v of the most brutal battles
involving American troops were
fought in the provinces of the
Central Highlands. Of the nearly
50.000 American troops who died
in the war. many fell in the battles

M

An almost identical process is
occurring in Cambodia. There, the
degree of collapse is even greater,
and the battle has reached the
approaches of the capital.

Still. this incredible war is not
over, Washington still stands be-
hind its front_men in Saigon and
Phnom Penh. Gerald Ford has even
demanded hundreds of millions
more to keep these puppets in
power.

MORE U.S. AID?

Even more incredibie, there is
still a good chance that this **aid™

41K L)

-

Cambodi ional lib :

for cities like Hue and Pleiku, and
the hundreds of unnamed hills
which they stormed with hundreds
of losses—only to abandon weeks
or months later.

They died, along with hundreds
of thousands of Vietnamese, be-
cause a rotting imperialist system
would stop at nothing to keep itself
in power.

ABANDONED

Seven years later, the same
regime in Saigon has abandoned
the Central Highlands provinces
comglﬂely—forever They will ne-
ver be recovered

Saigon had no choice but to give
up this crucial region. In all
probability, the signal to do so
came from Washington. In a matter
of months, or sooner, Saigon's
Army would have simply dissolved
into nothing.

US imperialism has suffered a
crushing setback in Vietnam. Its
500,000 troops and billions in
weapons and ammunition poured
into South Vietman could not cover
up, or prevent, the decay of this
regime and the collapse of its
control over the country.

to continue the hopeless slaughter _

may be voted. Democratic Senate
leader Mike Mansfield has pro-
posed that the US topple Cam-
bodia’s Lon Nol and replace him
with a less repulsive front man.

The hint is that if this is done,
the Democrats will appropriate at
least the $82 million **comprom-
ise’” military aid—and probably
more than that for the next fiscal
year.

Important House and Senate
Committees are already approving
the $82 million for this year.

The politics of these maneuvers
are simple. The US government
has given up any hope of victory in
Vietnam and Cambodia. It knows
their final collapse is inevitable.

But Gerald Ford, Henry Kissin-
gerand Mansfield all are anxious to
prove that US imperialism still
stands by its friends and puppets.

The thousands of dead, the tens
of thousands of civilian refugees
who will be created as the war
continues are simply the cannon
fodder to prove that Washington's
commitment to capitalist oppres-
slon Is still sound.

If in the end Congress refuses
the aid, it will be because opposi-

tion o continuing the war is so
overwhelming in this country.

“HUMANITARIAN"

Much of Washingtan’s aid to
prop up the Saigon arids Phnom
Penh regimes pgoes under the
heading of “*humanitarian’* aid for
the starving and dying.

Most of it never redches them—
and it isn’t intended to. It goes to
the generals to be sold on the black
market. while the refugees starve
to death and the soldiers die of
infections.

(orc;s are inflicting a massive defeat on'l:l.S. imperialism

As these governments go down,
- they are dragging hundreds of
"thousands of new victims down
with them.
The massive victories being won
- by North Vietnam, PRG and Khmer
Rouge forces in Vietnam and
Cambodia are proof that the anti-
war movement in this country was-
correct when it said that the people
of those nations supported the
liberation forces.

By fighting for total uncondi-
tional US withdrawal, it was
fighting for the real interests of the
American people as well as the
Vietnamese.

There can never be an end to this
war until the US and its kept politi-
cians and gcner-l: are drlven out

being
won by ﬂue PRG. Khmer Rouge and
North Vietnam are victories of
national liberation against imper-
Ialism.

They will not bring socialism—
far from it.

But their victory will mean a
huge defeat for US imperialism and
the end of the slaughter the US has
carried out. That also means a
victory for American workin;
people—and it is long overdue.

Portugal:

More
Upheaval

Ahead

B \

W:)[J-u:rsol' Portugal uJun: revolu- ticipation’

tion, and they are \Vﬂh‘n;, to fight
for it.

From January 1 lhe second
week in February, t re were more
strikes and factory/occupations in

Pnrlngal than glu,q::g the last four
of 1974 ther. In one

instead of their mini-
mum wage demand.

The workers, mainly women,
responded by occupvmg the plant,
setting up a'workers' commission
which demanded unlimited and
constant control of the company’ 's
books, and then nationalization in

week alone there heb\-{er 250 order to ensure the workers’
officially recorded strikes. wages.

In December, the bosses’ p‘res A repr ive of a kers’
was writing that “'the initial burst il_at Plessey pledged, ““We]
of strikes, sit-ins and workers’ nre determiined._to_ llild/jﬂlﬂ our

occupations has largely evapora-
ted.” Today, the bosses themselves
are threatened with destruction.
Slogans raised by workers from
one factory, Eurofil, were typical:
**Nationalization yes, layoffs no."
“Down with capitalist exploita-

tion."" **One solution—control over
production.’” “‘Those who created
the crisis must pay for it.””

‘*Nationalization yes, negotiations
no.”

LAYOFFS

Many of the strikes and plant
occupations are over mass layoffs.
Aside from the few huge monopo-
lies and multinational corporations
at the top. most businesses in
Portugal are tiny compamcs and
shops which survive by paying

their workers nearly starvation
wages.
No longer able to stay in

business, many of these concerns
are trying to throw their workers
out on the streets. Workers are
taking them over. often continuing
production themselves. They are
also throwing out factory managers
and employers for fascist sympa-
thies and mismangement.

The M.P. Rol glass factory
was seized by the workers Febru-
ary 2 after [ llu'ee week slrlke.
They

commission that u:ok over manage-
ment of the enterprise.

In the Portugalia dye works,
management offered workers *‘par-

ﬁl:-m Cunhal, gmnl mmy of

new world.”

In the Southern rural area, the
Alentejo, farmworkers have been
taking over the land of the large
estates. Like many factories, the
Alentejo has become a stronghold
of the Portuguese Communist
Party.

With Spinola’s right wing trying
to re-take power through a military
coup, Portuguese workers under-
stand that the only way out of this
revolutionary crisis is social revolu-
tion—or fascism.

When the government national-
ized the banks and insurance
companies following March 12,
thousands of workers mobilized
under CP banners to support the
move. The bank workers, under
firm' CP leadership and control,
participated in the takeover.

* WHOSE REVOLUTION?

Portugal’s social revolution is
beginning.

The question now is, whose
revolution will it turn out to be?
Will the Portuguese workers, who
are mobilizing and fighting for this
revolution, be the class which
winds up in power?

Will there be a socialist revolu-
tion in which Portuguese workers
take power through their own
workers’ councils, take control of
the society and reorganize it for
themselves?

A revolution of this kind, a
workers' revolution, is Indeed
possible. There is still time to
organize and ‘struggle for it. But
there Is another very strong
possibility—that the herolc revolu-
tionary workers of Portugal will be
used as the mass base for the
Communist Party coming to power.

The coming months will be a
period of turmoil. There is still the
threat of a successful right wing
cpup, as happened in Chile just
over a year ago.

LIKE CHILE?

However, there are crucial dif-
ferences between Portugal and
Chile. In Portugal, a wing of the
armed forces is actually in alliance
with the Communist Party.

It will not intervene to save the
rule of capital, as in Chile—rather
it is committed, along with the CP,
to strip away the property, and
profits and the power of the Portu-
guese capitalists.

This process is already begin-
ning. In Chile, while some foreign
corporations were taken over, the
property of the native Chlleln

was not touched while
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Portuguese troops seal off Lisbon's Rossio Square

left-wing

the government of Salvador Allen-
de was in power.

In Portugal today, it is the
domestic banks and monopalies
that are being seized by the gov-
ernment.

Today, in fact, there is a very
strong chance of the CP aiming for
power. If it succeeds, there would
be a social transformation In
Portugal—but it would be far from
a victory for the workers. It would
mean the creation of a bureaucratic
class soclety like Eastern Europe.

REVOLUTIONARY PARTY

There is no reason, however,
why either fascist counterrevolu-

tion or the Communist Party
bureaucracy must win the struggle
in Portugal.

A revolutionary party willing to
fight for the formation of workers’
councils, for armed insurrection by
these workers’ councils, for work-
ers' democracy and the socialist
transformation of society could
dislodge the Communist Party's
hold over the werking class and
derail its drive for power.

A socialist revolution would also
mean that the capitalists’ power
and property would be taken away

—but by the mass organizations of
workers’ democracy.

And it would be the workers, not
a new ruling class, that would get
the benefits.

The critical problem is that a
revolutionary party is needed to
lead this—and there is very little
time left to build one.

POWER DIVIDED

Who holds power in Partugal
today? The question is very compli-
cated, because there is no single
class that is in control.

The capitalists still have most of
the means of production. Though
their grip is slipping, they still have
the ability to organize depression
and a civil war.

The CP and its military allies are

taking over the state apparatus, the .

army and police. Their aim is to
nationali the y from
above, without workers’ control—
as they have just done in the banks
and insurance companies—and
with the workers' organizations in
the factories kept far away from the
reﬂ power.

are beglnnl;lg‘la develop their own
kind of power. In factory
pations, In the ’ com-

missions which bring together
elected delegates from many dif-
ferent plants, workers are taking
control over their inmedilate lives.

They are getting a glimpse of
how they can take things over and
run them for themselves.

If this workers’ control in the
factories is to be maintained, it
must become a struggle for work-
ers’ power over the state. If the
working class fails to destroy the
existing state machinery, that
machinery will crush it.

One example of where this has
already occurred is in the chemical
workers' union, where the CP-MFA
government nullified a left-wing
victory against CP candidates and
seized the union headquarters by
force.

REVOLUTIONARY LEFT

There is a revolutionary left in
Portugal—much stronger, in fact,
than existed in Chile. Nine left-
wing groups were each able to get

signatures of members need-
ed to get on the ballot (two of these
have now been banned).

The strength of these groups is
in the working class. Their size, put
together, indicates the existence of
a tremendous revolutionary cur-
rent.

Revolutionary groups have won
elections running against the CP in
unions. They have built & base in

Lere’ ils, and th b

the y g
them mobilized tens of thousands
of workers d i

On March 12th, right-wing Gen-
erals launched an unsuccessful
coup against the existing govern-
ment. Their attempt marks a
turning point. The situation in
Portugal is now becoming one of
revolutionary crisis.

The military government domi-
nated by the Armed Forces Move-
ment has clamped tight control on
political and economic life.

The country's banks and insur-
ance companies have been taken
over. This will probably be the first
step toward sweeping nationaliza-
tions throughout the economy.

GENERALS FLEE

Politicians and generals who
were involved in or would have
supported the right-wing takeover
have fled or been arrested.

Those arrested include members
of Portugal’'s most powerful fami-
lies, the Champalimauds, de
Melos. and others. They are the
Rockefellers, Mellons and Morgans
of Portugal.

It is pot surprising that the
super-rich are being rounded up.
The unsuccessful coup was aimed
at restoring them to power. Had it
succeeded, there would have begun
a brutal drive to smash the
Portuguese workers’ movement
and murder its leaders.

The big-business Christian
Democratic Party has been banned
from the scheduled April clection.
The other right wing parties are
under guard and in disarray.

It is not only the right wing and
the capitalists. however. who are
being suppressed by the Armed
Forces Movement (MFA) govern-
ment and its allies in the Commu-
nist Party. Several organizations of
the revolutionary left are also
banned.

WHOSE SIDE?

The attempted coup proved.
once and for all, exactly where the
forces of big business in Portugal
stand.

Just one year ago, it was the big
monopolies in Portugal which
helped underwrite the April coup
against the old fascist regime.
Their champion was General Anto-
nig de Spinola.

The capitalists backed Spinola in
order to head off the mass upheaval
they knew was coming. It didn't
work.

Spinola was the capitalists’ can-
didate to unite Portugal and guide
it toward a well-ordered, stable
**democratic system.”’ But when
the capitalists’ class interests were
called into question by sections of
the new government, they threw all
the fine democratic phrases and
ideas out the window.

This same Antonio de Spinola
was the man who tried to organize
the right-wing attempt of March
12. Following its defeat, he fled to
Spain and then Brazil. There, he is
now re-united with his old friend

in jons
against CP orders.

A revolutionary party with a
clear program. the fight for social-
ist revolution, could grow very
rapidly.

However. the revolutionary
ﬁroups up to now have remained
ragmented and politically unclear.
While opposing the CP they have
not put forward a clear alternative
to the CP’'s bureaucratic strateg,

If the goal of workers’ revolution
is to be achieved. a unified revolu-
tionary party to spread the factory
seizures, to build workers' councils
and lead the fight for power must
be built. And it must be built very
quickly. '

Ilo Caetano, the fascist dicta-
tor he replaced last April.

The capitalists whose interests
Spinola championed are not yet
smashed. But they know they are in
very serious danger.

Right now. they still have most of
their factories—and their interna-
tional connections with the giant
multinational corporations, with
European capital, with Washington
and the CIA. .

The forces of big business will
still make a showing in the
clections. But their real strategy
will be to use the time and the
Fm\‘er they have left o fight for
oreign intervention, counterrevo-
lution and a return to fascism.

In the weeks immediately pre-

ceding March 12, the element.
within the MFA friendly to the CI
appeared to be losing support. The
so-called *‘moderate™ right wing
officers friendly to Spinola or Presi
dent Costa Gomes were preparing
their own takeover, from within the

MFA. But the attempted couj
sharply reversed this.
THE ROAD AHEAD

The radical officers have nov
established a military” *‘Suprems
Council of the Revelution." 1t ha:
pledged to continue itself perma
nently and to exercise veto powei
over the results of the elections.

The Armed Forces Movemen
now speaks in very radical terms
of **putting the econamy complete
Iy at the service of the people.”
Premier Vasco de Goncalves pro
claimed the nationalization of the
banks and insurance companie:
following March 12 as *‘the mos
revolutionary measure ever carriec
out in Portugal.™

Yet despite its enormou:
strength, the position of the
military regime remains precari
ous. Its power is not yet secure.
and it faces dangerous threats frow
several directions.

THE NEXT ROUND?

March 12 has drawn a Line of
blood between the government and
the big capitalists. With their backs
to the wall. the monopolies wil!
wage a bitter war for survival.

This will include plunging Portu-

gal into cconomic chaos. Big
business will stop investment.
Portugal will be thrown intc
depression.

An even more immediatc threat
to the MFA regime is that they are
still only a minority within the
Army itself. Though right wing
forces there are temporarily routed.
the battle to control the Army wil!
grow more intense.

However, a massive political
shift is now taking place. Tens or
even hundreds of thousands of
people are now streaming into the
Communist Party of Portugal. It is
now the only political force in the
country with power and initiative.

The masses now joining the CP
are not, by any means. all workcrs.
It is almost certain that they
include masses of people from the
urban lower-middle class. includ-
ing civil servants and technicians.

i"hese ple see the CP as their
future. Portuguese capitalism has
ruined the country. Its colonial
wars in Africa drained the country,
ruined all businesses except the
largest monopolies, made the lower
middle classes cannon fodder for
the Army, and created a stagnant
society in which there was no
future for them anywhere.

MFA BASE
N ]

Thesé were the social layers who
made up the base for the radicals in
the Armed Forces Movement.
Those ingide the Army were the
first to become radicalized.

These-geople are not necessarily
tied 40 capitalism. which they scc in
P()[[Lgal offers them no hope—and
the Communist Party offers them a
future with some Fuwcr and
privileges. especially for those in
the state machinery.

Portugal today is exploding. The
right is being smashed, workers
are seizing factories, and a massive
cconomic slump is looming. As a
result of the deepening economic
crisis, the Communist Party is
growing by leaps and bounds.

What happens in the next few
months, or possibly even wecks,
will be decisive. a
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labor
notes

by Jim Woodward

Dock workers on the west
coast have voted down their
new contract. They objected to
inadequate funding of a pay-
guarantee plan, insufficient
personnel on certain jobs, and
the elimination of a cost-of-
living provision. The Interna-
tional Longshoremen’s and
Warehousemen’s Union . (the :
ILWU) will resume negotiations next month. The contract does not
expire until June 30,

L] . L

While rank and file longshoremen were voting down their new
contract, [LWU President Harry Bridges was playing scab. ‘‘Haneg
in there, the first three months are the worst,”” Bridges told striking
ILWU office workers as he crossed their picket lines. The office
workers are supported by ILWU pensioners, who have joined their
picket lines, ‘*Harry made it a point to go through our lines and
every local office yesterday,”’ one striker reported. '

L

Two years ago a federal judge made headlines by declaring
Detroit Edison guilty of racial discrimination and ordering the
company to pay black workers 54 million in damages. But an
appeals court—which corrects the “‘errors™ of lower courts—has
changed most of that. The appeals court said Detroit Edison was
indeed guilty of discrimination, but it wasn’t intentional or
malicious so the company will have to pay only a fraction of the 54
million. Some people might wonder, however, how a company
managed to have a workforce only 8% black in city that's 50% black
if it wasn't intentional.

s =

The Amalgamated Clothing Workers union has called for a cut in
the work week to 35 hours with no loss of pay. The union's general
executive board said, *'Legislation to reduce the work week to 35
hours without a reduction in pay is an essential part of any realistic
attack on the unemployment problem."

e @

A meeting of the Maryland—District of Columbia AFL-CIO
unanimously passed a resolution March 3rd asking the national
AFL-CIO to *‘create a mass'd ion in hi ' to fight
the effects of the economic crisis.

e e e

Auto workers in Germany are facing the same problems US
workers face: layoffs and plant closings. In Neckarsulm, a town of
22,000, Volkswagen plans to close an assembly plant. Fifteen
thousand persons joined a protest demonstrarion in the town March
3rd.

. . .

Since February 1, the Air Lines Pilots Assoclation has refused to
permit most hazardous cargo on passenger flights. 'I'he'filets acted
after passengers on some flights had been contaminated by leaking
radioactive material, and after the airlines and the government
refused to do anything. Now the Civil Aeronautics. Board, a
government agency, is putting pressure on the airlines to break the
pilots’ hazardous-goods ban.

. L L

The Communications Workers (CWA) international executive
board has a new policy on overtime: ‘‘The CWA demands, contracts
notwithstanding, that there shall be no further overtime scheduled
except for emergencies. Emergencies to be defined as fire, flood,
disaster or other acts of God.”" Although the exceptions are too
broad, the policy is n%ood first step in fighting layoffs. Now the
problem is to get the CWA leadership to do something about its own
policy.

. L] -

The unemployed committee of Baick UAW Local 599 in Flint,
Michigan has passed a resolution calling on UAW President
Leonard Woodcock to set the date for a mass demonstration of the
unemployed in Washington. The local said enough advance notice
should be given to involve community groups. It called on the union
to make provision for the unemployed to stay in Washington as long
as is necessary to get a hearing.

L] L] L]

At GM UAW Local 595 in Linden, New Jersey the local officials
have been trying to deprive laid off workers of their membership in
the union? The 1973 contract made provision for dues check-off on
SUB payments. But the local leaders made no effort to get laid off
workers tossign check-off authorization cards. Nor did they inform
members on SUB of any other means of remaining current in union
ducs. Now they are trying to disenfranchise laid off members for
non-payment. Members of the Linden Auto Workers caucus have
been fighting this policy with apparent success.
= - L] -

\

The United Fund in Detroit is running a Union Counselling
Course, a series of classes for union members dealing with various
community services. The speaker at the first class was Willie Stovall
of the UAW Community Services Department. He spoke on
community services committees which function as unemployed
committees in some UAW locals. Stovall noted that the economic
crisis is creating severe hardship and warned that in many locals
militants were taking over the nity services 1

e« o o

Keeping the scabs happy department. Where there’s a buck to be
made, some capitalist will be going after it. An outfit called the
Wackenhut Co. is taking advantage of ome such opportutnity.
Wachenhut has set up Emergency Support Sevices, which might
more appropriately be called Scab Support Service. The company
earns its daily bread by contracting with various companies to
supply food, bedding, and entertainment for strikebreakers. ESS
has available portable kitchens, dormitories, laundries and
bathrooms, ready for any emergency.

. s e s

What's happening where you work? Send Items for this column to
Labor Editor, Workers’ Power, 14131 Woodward Ave., Highland
Park, Michigan 48203. Or phone 313-869-3137.

tees.

SecondaryBoycott
Stops Layoffs

At Hiram Walker

NEW YORK—Workers at Hiram
Walker distributors here are pres-
ently out of work, but not necessar-
ily out of luck. The company closed
down its distribution operation the
week of March 10, throwing over
. 100 members of Teamsters Local
816 on the streets. But a secondary
boycott of Hiram Walker products
by other members of Local 816 may
have crippled those plans.

Hiram Walker wants to liquidate
its distribution operation in New
York and give its products to two
jobbers in the area, Star Liquor
Dealers and Peerless Importers.
Both are organized by Local 816.

In the past, Local 816 had a rare
provision in its contract with New
York's liquor wholesalers: industry

In response to these scah deli

ies Local 816 workers at Star and
Peerless walked out on strike In

‘sympathy with the Hiram Walker

workers. Usually, such sympathy

Local 816 had been negotiating
for severance pay and for Hiram
Walker workers to be hired at the
bottom of the Star and Peerless
seniority lists. But during these

negotiations the two jobbers start- .

ed delivering Hiram Walker pro-
ducts.

wide seniority. Some years ago, in
a regrettable instance of division in
the ranks, the practice of letting a
laid off liquor worker keep his
seniority elsewhere in the industry
was voted out.

1 are d ged by union
leaders as illegal ‘‘secondary boy-
cotts.”

Local 816 has shown that regard-
less of unfair labor laws, Teamsters
on different jobs can support one
another effectively. Star and Peer-
less have sto&?ed trying to distri-
bute Hiram Walker products and
the workers for these two com-
panies have gone back to work.

Local 816 members are watching
to make sure that some other outfit
does not start delivering the scab
products. With deliveries of Hiram
Walker products at a standstill, the
former employees of Hiram Walker
distributors await a just settlement
of their grievances. (m}

MoRE LAYOFFS,
MiTCHEL 7

LOUISVILLE—On January 29,
1,200 workers at the American
Standard Plant in Louisville were
forced on strike.

Throughout last fall and winter
workers there were laid off period-
ically. Then the contract expired on
January 23. The Standard Allied
Trades Council (SATC), represent-
ing the 13 unions in the plant,
asked for a day-to-day extension of
the contract until a new one could

But just two days before the end
of the month Standard refused to
extend the contract any further.
The company must pay health
benefits for a full month if a person
works any day during that
month.

The SATC is demanding better
cost of living protection, stronger
health and safety committees, and
a decent wage increase.

ROTTEN DEAL

The company's offer was to take
away gains won as long as 30 years
ago. In a time when workers are
struggling with economic hardship,

" the company thought it had lever-
age to force a rotten deal.

Standard workers told Workers’
Power that the company is not
really hurt by the strike—they
don't need production now due to

cheaper than layoffs.
But, :‘We either work under a

be agreed upon. —

1200 Strike
At American Standard

good, safe contract, or we don’t
work!”" sald one Standard striker.

In spite of the company’s at-
tempt to divide the craft against the
production workers, the strikers
are determined to win. They are
putting up a courageous and
militant fight in a difficult period.

[Donations' for strike support is

being coordinated by Local 214
International Molders and Allied
Workers Union of the SATC.
Contributions can be sent to
Molders Union, 1002 East Ken-
tucky St., Louisville, Kentucky.
40203.]

J. Evans

(QUOTE OF THE WEEK )

+ “‘Considering toilet breaks. ..any conversa-
tions held between employees while they are in
the cubicles or the rest room proper will be
considered an unauthorized break. If you have
something to say to another person who
happens to enter the rest room while you are
there, you may speak to them outside the door
when you are finished. | would suggest that
you use the toilets singly, it might make the
rules easier to remember. Any disregard for
this rule will meet with an immediate

warning."

—Patricia O‘Neil, Housekeeping Supervi-
sor at William W. Backus Hospital,
Norwich, Conn., where Local 1199,

overstocked supplies. Strikes are

Hospital Union, is conducting an
organizing drive. i
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Philadelphia

Transit Walks Out

PHILADELPHIA—'You can't
beat the system, the SEPTA
system!’’ goes the latest jingle
fram SEPTA, Philadelphia’s transit
authority. But painted on a water
tower overlooking one of SEPTA's
depots is a reply from one of the
company’s more daring workers—
**WE CAN BEAT THE SYSTEM."

More than 5,000 transportation
workers are currently trying to

rove that, as their strike against
EPTA nears its second week.

The strike by operators, mechan-
ics, and cashiers wresented by
the Transportation Workers Union
(TWU) has totally paralyzed Phila-
delphia’s network of busses, trol-
leys and subways.

Endorsed by a spirited mass
membership meeting, the walkout
began March 15 after the South-
eastern Pennsylvania Transporta-
tion Authority (SEPTA) allowed
their contract with the TWU to
expire without making a serious
olter.

The major issue in the strike is
money. SEPTA drivers currently
make less than their counterparts
in other cities such as Baltimore

and Washington, and they are
determined to catch up.

“We've suffered afnng under
Nixon's wage guidelines,” sald one
workers Interviewed by Workers’
Power, ‘*and now we have to make
up flor lt."Il Philadelphia TWU

y who ag!
§5.28 an hour, are seeking a $1.50
raise over two years plus a
cost-of-living escalator.

The current leadership of TWU
Local 234 was recently elected on a
reform program. But the new
leadership is reluctant to fully
mobilize the rank and file. This
could lead to eventual defeat. -

On the other hand, the\present
mood among rank and filers-is to
win a decent contract at any cost. A
rank and file group within the
union, called Driving Force, has
tried to push the union to organize
marches, demonstrations, and
stronger picket lines.

At this point, however, this

recently formed group has support
only in a few depots and will
probably not have enough impact
on the union’s policies to affect the
outcome of the strike. [m]

New York State

Workers March

NEW YORK—From 22—35,000
workers jammed the New York
State capital on March 18 for the
largest demonstration ever held
there.

It was also the largest protest yet
against the effects of the current
economic crisis. The demonstration
was called by the Civil Service
Employees Association (CSEA) to
protest the refusal of the state to
bargain with the union.

The Association represents
277,000 civil service workers in
New York State. Pheodore Wenzl,
CSEA President, told the crowd the
state had refused to bargain on the
wage re-opener guaranteed in their
contract. Instead, the state insisted
on discussing a wage freeze and
layoffs.

To combat this, Wenzl told the
crowd, ‘‘We're going to test the

Taylor Law (prohibiting public

workers" strikes) to the limit."’

The workers responded enthus-
iastically. During the four-hour
demonstration, they picketed the
state capitol with hundreds of
placards, chanted slogans and sang
songs.

This kind of militant talk is very
unusual for the CSEA leadership.
Under Republican governors, the
CSEA was close to being a
company union. With Rocky's help,
the ‘CSEA gained strength at the
expense of the rival union—
Al?SCME :

In return, the CSEA told its

members that negotiations had to
be secret, and that the negotiators
should not be committed to any of
the members' demands.

The union officially favored no
candidate in last year's governor's
election; in reality this meant tacit
support to the Republican candi-
date Malcolm ilson. At the
March 18 rally many of its placards
referred to the “'good old days" of
Rockefeller.

On the other hand, the AFSCME
leaders actively supported Carey.
Carey now seems to be favoring
Victor Gottbaum, the major
AFSCME leaders, over Wenzl—
the opposite of the ‘'cozy relation”
Wenzl had with the Rockefeller and
Wilson administrations.

The militancy and talk about
*‘testing the Taylor law’" is really
an attempt by the CSEA officials to
maneuver and regain their past
positions.

Some workers are preparing for a
strike, however. Two rank and file

ded the d
tion with a banner calling for a
strike vote and the election of strike
committees in every work center.

These groups are the Caucus for
an Active Union and the Committee
for a Democratic Union, whose
members work in the Bureau of
Disability Administration and Aud-
it and Quality Control in New York
City. 0

G. Williamson

Unions In Court

In the last two articles in this series we have
argued that the government and the courts belong
to those who ownm industry, commerce and the
banks—the capitalist class. The laws and the
courts exist to protect private business property
and they are backed up by the police and the
government.

When unions have tried to win things for their
members by taking the hosses to court, they have
seldom gained much. History shows that it is
mass, militant action by organized workers that
wins gains.

But the problem of the courts doesn’t end with
the union’s relationship to the company. More and
more, as the union leaders refuse to fight the
companies, as they try to do the bosses’ dirty work,
the ranks of organized labor find they must fight
their union leaders as well as the company.

Union leaders resist rank and file pressure by
building up bureaucratic machines. In times of
desperation they use goon squads against the
workers. Often union officials in power rig
elections to hold on to that power. .

The best militants, those most willing to fight,
try to do something about this. They may try to
pressure the leaders or even organize an
opposition caucus. But in most cases, at the
beginning, they face the frustration of being weak
in numbers and resources compared to the
bureaucrats.

Impatient with their weakness, and often the
momentary unwillingness of other workers to back
them up, many militants go to court. Most often
this i1s over a rigged election.

PROTECTING UNION DEMOCRACY?

Active militants are aware that there are certain
laws on the books that seem to protect union
democracy. In particular there is a body of law that
forces the unions to report their internal finances
to the government, requires the unions to maintain
certain standards in their financial affairs, and
‘‘guarantee’’ honest elections. In other words,
these laws give the government a measure of
regulation over the internal affairs of the unions.

Stop here and ask yourself, why would a
government run by and for the bosses want control
over the internal affairs of the unions? Would it be
to protect the rights of militant unlon members so
they could make their unions more militant? No
way!

These laws were not the result of rank and file
pressure or of union action. They were passed in
the late 1950's by a coalition of northern
conservatives and southern Dixiecrats—that is, the
most anti-labor elements around. Big business
wanted these laws because they felt that some
unions were too powerful. This was the time,
remember, when the government was out to get
Jimmy Hoffa because it wanted to break the
Teamsters union.

Rank and file workers during the 1950's and 60's
were never able to use these laws to get union
democracy. The courts and the Department of
Labor made sure that cases put forth by militant
workers dragged on for years.

The Democrats. under Kennedy and Johnson,
were not willing to have the courts or the
Department of Labor embarrass the labor leaders
on whom the Democratic Party depends for much
mass support. The Republicans were only
interested in using these laws to break any and all
unions and would not bother supporting real
militants.

“FAST" ACTION

In more recent years, it has proven possible for
some rank and file org: to get relativel
“fast’’ action over rigged unlon elections. Instead
of five or ten years, court actions have taken only
one, two or three years—in case you think that is
fast enough. But the reason for this is not to be
found in the fond of the Republi or
Democrats for rank and file wilitancy.

In the late 1960’s strikes becaine more and more
serious. Many of these were wildcat or illegal
strikes, Large rank and file movements, like the
Teamsters United Rank and File (TURF) and the
Miners for Democracy (MFD) arose on a crest of
militant wildcat strikes. The employers and the
government were presented with a picture of
potentially uncoytrollable militancy.

From the point of view of the bosses, it was
better to tie these fights up in court suits and legal
roceedings than to face a mass strike movement.
t was even better to let a few corrupt labor
leaders, like Hoffa or Tony Boyle of the United
Mine Workers, get the axe than have the ranks
begin questioning the American (that is, capitalist)
system of *“‘justice.'

So, after years of mass strike waves, including a
political mass strike in West Virginia, the
government stepped in the supervise an election in
the miners’ union.

The court suit, which took three years, was won
not so much on the merits of the case. It had more
to do with the fact that constant local and regional
strikes by the miners had caused a big drop in
worker productivity which threatened to hurt
profits. In other words, court action appeared to
work only because of previous and continuous
mass direct action. Court suits don’t scare the
employers or their government; mass militant
strikes do.

When the court suits are used because of the
weakness of a movement, as in the 1960’s, they
seldom work. When there is a mass movement,
legal action is not usually needed at all. The only
thing court action ever seems to have done is to get
a little publicity and, in some cases, buy a little
time for a weak rank and file movement.

PLAYING WITH FIRE

But even where the militants reason that they
are trying to buy time, they are playing with fire.

First of all there is the danger that the
government will use a perfectly well meaning law
suit to weaken the union. That is, rank and filers,
who have even less control over the government
than over the union, may be made pawns in some
government plan to prevent the unions from
resisting the effects of the present crisis. After all,
it is no secret that both the liberals and
conservatives are out to “‘restrain’’ the unions and
make the workers pay for the economic mess they
have put us in.

The greatest danger, however, is to the rank and
file movement itself. It is the danger of that
movement, particularly while it is still small and
weak, becoming dependent on the government to
solve its problems.

That is law suits often becdme a substitute for
the seemingly harder task of organizing other
workers to throw out the bureaucrats and put a
new, militant, democratic policy|into effect. And,
often it is harder to organize a trong movement
than to hire a lawyer. But, t ct is that hiring a
lawyer won't really do thcéjrick—nm unless there
is a strong independent.rdnk and file movement
that can make the union work for the workers.

The courts, the laws, the Department of Labor,
and such are the tools of the bosses—their means
of controlling society and the working class in
particular. The most effective tools the ranks of
labor possess are organization, mass actions,
strikes, and the power that comes from the
collective action of those who really produce the
wealth of this society. 5

These, the same tools we use to fight the bosses.,
can be used to defeat today's reactionary labor
leaders and put the labor movement on a new,

class struggle basis. 8
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Growing Old In /

We had an apartment in the city, me any more; she sits and stares
and Loretta liked living there. through the backdoor screen.

Well it’s been years since the kids And all the news just repeats itself,
have grown; a life of their own, like some forgotten dream

Left us alone. That we’ve both seen.

‘If everything in this :
ake a profit, we wou

John and Linda live in Omaha, and Some day I’ll go and call up Rudy, we

Joe is somewhere on the road.
We lost Davey in the Korean War, and
| .still don’t know what for.

Don’t matter anymore.

You know that old trees just grow
stronger, and old rivers grow wilder

every day;

Oild people just

Hello in there, hello.

grow
waiting for someone to say

worked together at the factory.
hat can | say if he asks what’s new?
““Nothing, what’s new with you?"’

Nothing much to do.

lonesome, Qg4

You know that old trees just grow
stronger, and old,rivers grow wilder

every day;

people just grow

waiting for someone to say

lonesome,

Hello in there, hello.

Me and ‘Loretta we don’t talk much

Growing old in America has
never been something to look
forward to, though for some it can
literally be a fate worse than death.

Ms. Elsie DeFratus of St
Petersburg, Florida was nearly 80
years old and had suruived for a
long, ‘long time  gii«d meagre
widow's pension. W he current
inflation, Ms. DeFratus had to
make do with less and less.

Finally, one recent morning, she
simply stopped. She weighed 76

a led

had an income under $1,000 a year,
while more than half of all aged
couples received less than $3,000 a
year.

The old constitute 11% of the
population, but more than 23% of
the poor. And these figures are
suspect because so many old
people have simply become invis-
ible.

Those elderly who aren’t segre-
gated off into nursing homes or
“retirement communities’ often

P and an psy
she had no food in her
‘‘Malnutrition.,”  the
said.
“Surrender,” sighed an elderly
friend. **She just stopped bel

r
stomach.
coronor

live in tr hotels, c
buildings, or even in the streets.

DESPERATE MEASURES

tomorrow would be better.”

Ms. DeFratus' realization that
the promise of tomorrow simply
does not exist is becoming more
and more apparent for the elderly.
As another oldster put it, **Old age
is one hell of a long sentence with
no time off for good behavior.'

CRUEL HOAX

In our society, where technolog-
ical achievements ar¢ enormous,
medical science proclaims tremen-
dous advances, and wealth “a-
bounds for some, the aged are the
victims of a cruel hoax.

We are told that hard work will
be rewarded in the end, d
statistics trumpet that people are
living longer to enjoy those fruits of
their labor.

But the truth is totally different.
The lengthening average age does
not mean that people are living
longer, but simply that more
]_;;:Jple are living to their 60's and

5.

And the deferred rewards prom-
ised for work are simply not there.
In 1972, half of all old people
living alone or with non-relatives

In Cleveland, ly, there was
2 news story about one 72 year old
woman who kept getting herself
arrested for prostitution so she
would have somewhere to stay.

In New York City, after a
rooming house fire about a year
ago, one resident commented,
**0ld folks came scuttling out like
cockroaches, out from under every-
thing.

““The welfare people were really
upset. They never even knew those
folks were down there. They had to
add a lot of new names to their
lists.""

Why do things like this happen?

It is not simply that programs
supposedly designed to help the
elderly have been used 40 make
money for unscrupulous individ-
uals, or that promised payoffs after
years of labor have proven non-
existent.

The cruelest hoax perpetrated on
the old is that for their whole lives
they were never valued as human
beings by this capitalist society,
but only as producers.

As long as people are healthy
and perform a productive role
(having a job), they get the
necessities of life, to keep them

John Prine

healthy and productive. Once they
retire they are no longer valued
because they can no longer make
profits for someone else.

For most of us, our work life is
something we endure because we
have to live. It is a bondage, a
wearisome drudgery. Sure, we
have friends at work and often the’
routine of working becomes part of
a pattern in our lives that we miss:
when we have to stop working.

FAMILY

But mostly we work for the
money, and our personal rewards
are reserved for family life. We
work to earn & living, but we do our
living with our family. The family
becomes the heart of an otherwise
heartless world.

But old age confronts people
with some bitter insights into the
family. All too often, older people
realize that their children’s family
Is no longer their family. The
family unit that supports people
through their working lives often
serves to exclude them when they
grow older. :

Older people often become emo-
tional and financial burdens on
their children who are tied up with
the problems of work and child
raising.

The modern family is poorly
equipped to handle special needs of
old people. Although the popular

ress often blames *'selfish™ youex:ig
amilies for the plight of the aged,
there is little most can do about it.
Capitalism has created an urban
society which'is quite unsuited for
families of three generations.
When young people begin a family,
they move to their own homes.
Many move to other cities seeking
waork.
Many things that used to be done

_in the home are done by society

now. And even though our society
does them entirely inadeq y,

ou have to depend o1

life. In the past, old people played
an important role in raising grand-
children and maintaining the home.

But modem society makes it
almost Impossible to be usefal
unless you're being exploited by an
employer, just as it has been made
nearly Impossible to get 1
gratification from work.

They are called Golden Agers
and Senior Citizens, and they are
left with little to show for all their
years of work as wage earners or

they cannot be done at home an
more.

For example, chronic or recur-
ring health problems can no longer
be properly attended to at home.

Once, the family was almost
self-sufficient—weaving their own
cloth, growing their own food.
Capitalism has fréed people from
much of this endless and inefficient
labor through mass production.

RPOFITS

This tendency has increased—
more and more of people’s needs
are taken care of outside the home.
But because it is done' by a
capitalist system, every product
and service must bring in a profit to
a private firm. And they are only
interested in the product or service
if it is profitable.

The less, or unprofitable areas
are neglected, and old people's
needs fall into this catagory. Even
if their physical needs happen to be
met in a nursing home, or solitary
apartment, they have no useful role
to others that brings dignity.

Just because someone is retired
it shouldn't mean that they can
have no further useful function in

s. In the years when
life's hopes should be mostly
fulfilled, they are dashed.

Is it any wonder that the elderly
so often degenerate physically and
mentally? Much of what is called
senility is simply defensive reac-
tions to the bleak reality of growing
old in America.

SOLUTIONS

The family can’t take care of the
aged—capltalist soclety won't. To
capitalism the worker s only labor
to be thrown out when used up.

A socialist society will be difter-
ent. In socialist society, work will
be part of life, not separate from it.
Workers will control production
and run it to fulfill human need.

In socialist society you won't
trade your ability to work simply for
wages from a company as you do
under capitalism. A person’s work
will be his/her contributicn to
society, and in return, he/she will
get back everything that society
has to offer.

In socialist society, the worker's
whole life will be valuable to
society, not just his or her 8 hours,
40-some years. And people will
grow old with the dignity and
security they deserve. n
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®
AINICT'ICA
; system wasn’t run just to

wuldn’t have an old age where
)n someone else just to be able

Ben Friedman is a retired postal worker and a
member of the International Socialists. Here he
discusses with Workers' Power the problems of

the aged under capitalism.

'WP: You're retired from the Post
Office?

BF: 1 retired from the Post Office
seven years ago with a pension of
$400 a month. Since that time, due
to cost of living increases allocated
by Congress it has gone up to $625
a month. That wouid seem to be
very. good and probably is among
the best of the pension systems.

WP: Do you think that your union
had anything to do with getting
that good a pension?
BF: The union had everything to do
with it. In 1920, when the post
office pension began, everyone got
the same pension—$1,200 a year.
Since then the pension plan has
changed for the better. Unfor-

tunately, we're a great exception to ~

the actual rule of pensions. Were it
not for our union, our pension
would be a lot smaller.

NO PENSION

WP: Do you know other older
people who arén’t doing as well as
you are?
BF: I was speaking only the other
day to some people living in my
neighborhood. One fellow was
telling me he was scheduled to be
retired two years hence.

He was told two or three months

ago that his job had been elimin-
ated. When he wanted to know
about a pension, they told him,
*‘What do you mean a pension,
you're not eligible for a pension—
you're not sixty five years old."”
So they gave him . 5400 sever-
ance pay. What that man is actually
living on today is $185 a month on
his social security. That’s for
someone who was making from
$175 to $185 a week for the last
year.
My brother-in-law, who's a
buyer for a children’s wear outfit,
can't retire because there is no
retirement system. He would have
. to live on his savings plus social
security.

He's got to gamble his savings
against how long he and his wife
live.

WP: How do these people feel
about the way 'they're being
treated?

BF: This person that I spoke to who
lost his job, I would say that he
probably started out about 40
d right of Gold 3

This person is beginning to talk
so bitterly that I wondet if it would
take much effort for him to become
a radical. 1 don’t know.

Strangely enough, and here is
the painful part, he doesn’t think of

to exist.”’

these facts that are happening to
him and put it together as part of
capitalism.

JUST HIM?

He just thinks that his particular
boss has taken advantage of him
and of his kind. He doesn’t realize
that Congress has discovered that
possibly 70 to 80% of the private
pension plans in the United States
are in the same position as the one
that he’s under.

That's the actual facts of what
are happening in our country
today. He doesn't recognize the
fact.

However, | know that there are
people who are starting to recog-
nize and are starting to curse this
government and this system.

WP: How does the rising inflation

affect retired people?

BF: Let's be honest about it. A
erson can't afford to die because I

just found out what funeral ex-

penses amount to when my wife

died.

A person can't afford to get sick.
In the 16 days my wife was in the
hospital it cost $206 a day just for-
room and board. Fortunately 1
didn't have to pay it.

People can’t afford to live with
the cost of living so I wonder what
other thing there is left to do. Best
thing is just to disappear.

DISCRIMINATION
'WP: Do you think older people are
discriminated st?

BF: 1 tried to get a Master Charge
card recently and only because I'm
old, only because I'm on pension,
even though my pension is a good
one, they didn’t want to give it to
me.

-

1 know for a personal fact people
that have been unable to get
mortgages, unable to get apart-
ments, their signature is no good
olnda lease; only because they're
old.

Now wouldn't

discrimination?
WP: Why do you think old people
are in this situation?
BF: 1 think it is this capitalist
system we've got. If everything in
this system wasn’t run just to make
a profit, we wouldn’t have an old
age where you have to depend on
someone else just to be able to
exist.

you call that

DIGNITY

The trouble with the society is
that old eo‘gle don't have any
dignity !e& hen people have to
go begging it takes all the dignity
away. And when you lose dignity
what is left?

Instead peclple should be able tc
spend the last few years in
enjoymént of life. 1 say when a
system is as rotten as this one, and
is causing, all this wrong to take

. place, it really has to be cha

Ripping

The Old -

Benefits
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WE THINK
- WHITEWASHING THE CIA

A wave of recent revelations about various
crimes and dirty deeds carried out by the CIA
has alarmed the public. And, as every time a
scandal is revealed in one part of the government,
another part sets up a committee to investigate it.

Thus we find Democratic Senator Frank Church
as the chairman of the Senate Committee which
will: be investigating the CIA. When asked
whether the reported CIA practice of assinating
foreign heads of state could ever be justified,
Church replied:

*No, in the absence of war, no Government
agency can be given license to murder The
President is not a glorified Godfather.’

Church was also asked about the attitude the
CIA itself has taken toward his investigation. His
answer: !‘Mr. Colby (CIA director) has also said
that he recognizes the need for the investigation.
The only way that such difficulties can be
corrected is through a thorough investigation. .
The sooner we get that done, the better it will be
for the CIA and the FBL.'

The result of these mveshgatmns will be brave
speeches about how overthrowing governments
and spying on US citizens in this country by the
CIA must be ended. There may even be a few
shakeups to prove how tough and decisive the
Congressional investigators are. There will be
volumes of rhetoric about *‘cleaning up'' the CIA,
bringing its activities ‘‘under control” and
restricting them to ‘*‘their proper purpose of
intelligence-gathering to protect US security.”

Just what is the proper purpose of the CIA?
What is the difference berween its successes and
its excesses?

If the role of the CIA as an

I

international

Murder, Inc. and domestic snooping agency is to
be ended, then its essential function must be
challenged head-on. The so-called ‘‘legitimate’
role of the ClA—gathering intelligence for US
‘*national security”—is imperialist by its very
nature. It is aimed at preserving US domination
over most of the world. It leads directly to the
undermining of unfriendly governments, anti-
imperialist movements and the murder of their
leaders. It leads directly to spying on people in
this country who oppose this system's imperialist
policies.

We will be told that the CIA’s role in the
overthrow and murder of Salvador Allende in
Chile never happened—or if it did, it won’t be
allowed to happen again. The CIA’s role in
propping  up certain other governments—for
example, keeping Franco's fascist regime in
power in Spain—won't be mentioned, let alone
questioned. Nor will there be any great outcry
over CIA agents infiltrating unions in Britain,
Italy and Latin America. While a public wrangle
goes on over what the CIA did in Chile a year ago,
questions like what its agents are doing in
Portugal today will be quietly white-washed.

Recently CIA agents are popping up every-
where. They've been found rifling bags of mail in
the US Post Office, reading correspondence sent
to US citizens from Russia. They turn up at the
bottom of the Pacific Ocean trying to haul up a
sunken Russian nuclear submarine. Over 3400
million was spent on this operation, and only a
half dozen congressmen know where the money
went.

This example, by itself, proves that the idea of
Congressional ‘‘control’’ over this espionage

octopus is impossible. Just as lmpOSSIble as the
idea that the CIA can engage in ‘‘clean’’ spying
abroad without generating the use of police state
tactics on people in this country.

The politicial establishment in this country
represents the system of capitalist rule. It will
protect, cover up and do anything necessary to
preserve the CIA.

That’s what Church means when he points out
that the director of the CIA ‘‘recognizes the need
for the investigation.’* Colby wants CIA activities
white-washed by a government committee so that
it can carry on with business as usual.

The only way to end the atrocities committed by
this imperialist spy agency is to abolish it, and
publicly expose all its activities. We can by quite
sure that no such proposal will be forthcomirilf
from liberal Frank Church or his Committee.

UAW
SCABBING

The article by Sarah Duncan on
McDonnell-Douglas (Workers’
Power 116) should have explicitly
stated that the UAW actually
scabbed. at least in Long Beach.
The 1AM in Long Beach has now
run out of strike pay while UAW
members are collecting unemploy-
ment after they got laid off because
of the effects of the IAM strike.
This is bound to create incredible
bitterness within one plant!

The item on the Boron strike in
Labor Notes should have pointed
out that the strike failed not only
for the reasons cited there,but
because of the failure of the ILWU
International to organize and carry
out massive support. This has had
an impact on internal ILWU affairs,
including bureaucrats openly crit-
icizing each other for this defeat.

This was an excellent issue.

T.G.
i Santa Monica, CA

YUGOSLAVIA

The recent article concerning
repression in Yugoslavia (#115) left
the unfortunate impression that
Svetozar Stojanovic chosa to leave
Yugoslavia in order to avoid the
attacks on himself and eight other
dissidents.

In fact, however, he left Yugo-
slavia for only one semester and he
saw his main activities as
focusing international attention on
the repression.

After the semester was complete
he returned

Dot Wothows Bty

Chilean workers in front of Ford plant.

FREE CHILE!
f GET CIA OUT OF AFL-CIO, AND ALL OTHER UNIONS!

. this  direction

One of the difficulties in raising
the issue of CIA control over the
foreign and domestic programs of
the AFL-CIO, and all that entails, is
the preoccupation so many trade
unionists have with the deteriorat-
in, economy. 4

%el. we can expect little in the
way of genuine trade unionism
when-the apparatus of the labor
movement is in the hands of covert
forces.

Perhaps more could be done in
if more people
realized that there is no way of
separating the effect of the imper-
ialism practiced abroad with the job
situation at home.

El Mercurio (11/8/74) and Chile
News (12/23/74)have reponcd that
Ford, Chrysler, GM and six other
transnational corporations = have
just responded to the junta’s
invitation for bids for a massive
reorganization and ' expansion of
Chile’s auto industry

This is a direct resull of the
ClA-directed coup. As most people
know, this was a massive effort
directed from the US that involved
an_international credit squeeze,
AFL-CIO American Institute for
Free Labor Development intrusion

EDUCATION: TOOLTO CHANGE SOCIETY

Pei measure education only
in the spfth of what they know or are
supposed to know, or the skills
which they can put to their own
advantage. In my view, a man or
woman's education must also be
measured in terms or degrees of
the solidness of his ‘or her
judgement of people and objects,
and in the power to understand and

around them, that they make it
their main objective to improve
those unfavorable circumstances
for the betterment and good of all
(the people).

My people, it does not require an
excellent brain to destroy human-
ity, the world or life. Indeed any
fool can proceed to do that. But it
takes devotion and brains to create

frankly, the entire Amerikkan
Educational Bourgeois system is
geared to train and brainwash the
people in Imperialist Amerikka into
supporting and unconciously or
consciously aiding this system of
oppression and repression and
exploitation.

Without a progressive or revolu-
tionary education we are definitely

1

into the Chilean labor scene, and a
massive rearming of the Chilean
military with all the new equipment
and techniques developed by the
Pentagon.

The junta is now able to promise
these global auto firms a quiescent
labor force that will be directed by
the labor front techniques of the
newly approved junta-sponsored
organization that pretends to repre-
sent Chilean workers—led by two-
AIFLD graduates.

None of this would be possible if
any major effort were made by the
-unions to remove the guarantees
these firms receive from the US
government when operating a-

broad. Lou Victor

Workers’
Power
Wants To
| Hear

From You

What you iike
about the paper -
and what you
don’t. What you
think of the politi-
cal ideas we pre-
sent, and your
comments on prob-
lems facing work-

to -Yugoslavia (in : : it i 3 § f i |
% ppreciate the needs of their fellow  conditions for human happiness not going anywhere in this world of ng peopie.

January of this year) where he IS yoh /women and to be of service to  and to make this life in Amerikka change. 0 ut %'9&59 be
presently ﬁghung the attempts to humanity. -worth living. brief
purge him from the university. It is the duty of educated men Universities and colleges in Faru rief.

D.S. and women to be so sensitive to  Amerikka are designed to mis- State Prison

St.Louis adverse (unfavorable) conditions educate the people-—to put it more Tallahassee, Florida
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CLUW Leaders Balk On Action

Labor Union Women

by Beth Cady and Karen Kaye

DETROIT—On March 15 the
National Steering Committee of the
Coalition of Labor Union Women
(CLUW) met here.

The most significant action taken
at the meeting was the decision to
actively support the AFL-CIO’s

P

ploy . The d ation
will be held in Washington DC on
April 26. CLUW will be there to
dramatize the tragic effects of
unemployment apon women, who
are suffering a disproportionate
share of layoffs.

DISAPPOINTING

Despite this positive step, ob-
servers said the meeting accom-
plished disappointingly little.

Delegates voted that each chap-
ter should have an educaticnal
forum on affirmative action.

The body took up questions of
the location of its next National
Coordinating Committee meeting
(Houston) and the spring Conven-
tion (Chicago), but made no plans
for the issues these meetings will
take up.

The 18 delegates (of 27) attend-
ding, and the 20-some observers
learned that CLUW’s membership
is now 3,100. This compares to
3,200 women who attended the
founding Convention a year ago.

Despite this apgarent stagna-
tion, other signs show that more
and more women are being at-
tracted to CLUW. The bi-monthly
national newsletter required an
extra printing due to the great
demand.

But CLUW’s growth Is slowed by
the unnecessarily complicated pro-
cedure for chartering a chapter.
CLUW’s national leaders are union
officials who want to keep the same
type of tight control over CLUW
that the union bureaucracies have
over their own unions.

The many rules the CLUW
leaders have established for func-
tioning chapters also slow CLUW
activity. Women who attended, the
meeting expressed disappointfnent

that it did not take up issues like /

building CLUW through activiiy,
strategies for fighting unemploy-
ment among women and how to
build women's participation in the
AFL-CIO's April march.

ATLANTA

In many cases CLUW's leaders
are trying to hold back activity
instead. The situation of the
Atlanta chapter, for instance, was
discussed at the meeting following
CLUW President Olga Madar's
report.

For March 8 Atlanta CLUW
joined an International Women's
Day Coalition which included many
diverse groups, some of which
were Maoist.

In an attempt to offset that
demonstration the Atlanta Labor
Council, along with the UAW and
AFSCME, called their own rally.
Atlanta CLUW asked to
participate in their rally, but were
rebuffed by Atlanta Labor Council
officers.

Atlanta CLUW's rally attracted
200 people who marched to the
UAW-AFSCME rally. Olga Madar
was the keynote speaker at that
rally.

In her speech she attacked the
Atlanta chapter for its action
programs and for havi Maoist
members. She stated it their
charter would be revoked and that
a new chapter would be set up
under the direction of the natlonal

at the Detroit meeting they were
ruled out of order. It was clear that
Madar and her friends did not want
to discuss the incident.

When it was finally put on the
‘agenda most of the steering
committee members gave Madar a
vote of confidence.

Still, they did not dare to revoke
the Atlanta charter. They knew that
would signal the beginning of a
battle they were not prepared to
fight.

Revocation of the charter would
have to be referred to the NCC
where a real battle would take
place since there are a number of
rank and filers on the NCC.

MADAR STRIKES AGAIN

Finally, Workers’ Power has
learned that Olga Madar again is
trying to stop CLUW activity, this
time in Cleveland. The Cleveland
chapter has been picketing in
support of a union militant and
CLUW member who was unjustly
fired from General Electric.

But CLUW's leaders have man-
aged to pass a rule that CLUW
can picket a company only with the
consent of the union involved.

This clearly presents difficulties
since all too often unions are
unwilling to fight for rank and file
militants.

Madar has instructed the Cleve-
land chapter to cease its picketing.
And, by implication, the fired
woman’s situation is ‘‘tough luck"
as far as Madar is concerned.

Despite all these drawbacks,
women are still coming to CLUW,
eager to join. It remains the only
organization for working women to

officers of CLUW.

NO COMMENT
When Atlanta CLUW chapter
1 brought up the Incident

CLUW demonstration against layoffs in Louisville, Ky.

Women's MarchesHeld

International Women's Day,
March 8, was celebrated In cities
across the country with marches
and rallles sponsored by CLUW
and other working women's organi-
zations. :

® In Cleveland, 120 people
gathered at the ILGWU Hall

Unemployment was the topic of
speeches at the CLUW sponsored
rally.

® In Chicago, CLUW sponsored
the day's activities.
demonstrated at the Federal Build-
ing to publicize their demands for
jobs for all and equality for women.

® Over 300 women in Seattle

75 people -

attended a spirited demonstration
for full equality for women and
support of women's labor strug-
gles.

* 75 union women gathered in
Lousiville, Ky., to march from the
State Unemployment Office to the
Riverfront Plaza for a pregram of
speeches. Demands printed on
CLUW banners were echoed by the
speakers: jobs for all; shorter work
week at full pay: ban overtime
during layoffs; roll back prices; and
other demands to meet the eco-
nomic crisis.

* Detroit women attended a
conference at Wayne State Uni-
versity on Women in the World of

fight for their rights.

But as in a union, the rank and
file will have to stand up to the
bureaucrats who run it, if CLUW is
to fulfill its potential for winnir[:ﬁ
progress for working women.

Pntn by J. Evans

Work. From there 80 women went
to the main welfare office for a
picket line sponsored by CLUW.
“*Share the work, full pay, we want
jobs not welfare,” was their chant.

* In New York City, 1500 women
marched down Fifth Avenue in a
demonstration sponsored by over
50 women's organizations, follow-
ing a small rally held by CLUW.

* California women congregated
in Sacremento for a march of 3000
union members sponsored by sev-
cral unions and the State AF of L.

* International Women's Day
activities were also held in Atlanta,
guslon, Denver, and Washington.

C. C

Lots of people who work don’t

i
BERNARD O’HIGGINS

The whole direction of the

like to think of t! lves as
workers. They prefer to think of
themselves as individuals who are
only working temporarily until
they find a way to make their
fortune.

Of course, millions of people
have spent entire lives in the
factories and offices of this
country dreaming of how they
were going to ‘‘make it"" come
day.

it hasn't done them any good,
but it has sore helped the
companles by distracting all these
people from fighting their real
oppression as workers.

Thousands of others have
scrimped and saved from their
paychecks for yeats so they could
escape from working for others
and set up businesses of their
own.

But since over 90% of small
businesses fail, most of them find
themselves back at work for
someone else in a year or two,
without savings and often heavily
in debt.

Many still dream of escaping
the working class, of *‘making
it."! If not in small business,
maybe as a supervisor...or
something.

Anything but recognize that for
most of us who work there Is no
Individual solution, no real ‘‘es-
cape’’—not In this soclety.

It's certainly no mystery wh
people who have to work at some
stupid, miserable jobs—as most
of us do—dream of escape.

The boredom and repetitious-
ness of most of the work is bad
enough. But what's just as bad is
the way that we're constantly
reminded that it's the capitalists

and their flunkies who are
running the show, not us.

TAKING ORDERS

There's nothing worse than
taking ridiculous orders all day
from a pushy, ignorant, arrogant
(and as often as not racist and
sexist) foreman or supervisor.

You can try to ignore them or
you can fight them every step of
the way, but they still wear you
down. They are a permanent part
of the capitalist set-up in which
we have to make a lving.

They don't let us forget for a
moment that we're there to take
orders—not to decide what
should be done.

We all want to get out of this
situation. This is just as true of
revolutionary workers as of those
who dream of becoming shop-
keepers or supervisors. The dif-
ference is in the kind of solutions
we look to.

We all want to run things, to
make our own decisions. We
don't want to take orders all our
lives. But the vast majority of us
can never set up successful small
businesses. As capitalism devel-
ops, more and more small com-
panies are taken over by larger
corporations. Every time capital-
ism has an ecnomic crisis, as it

cap is to create
larger and larger economic units.

As for getting into manage-
ment, very few of us can ever do
that either. There's only a very
small, limited room “‘at the
top"’—and most of it's reserved
for members of the ‘‘right”
families.

And being in low-level super-
vision isn't much fun. If you push
you ex-fellow workers as hard as
management wants you to, they
hate you and fight against you.

If you slack off or try to give the
workers a break, higher manage-
ment cans you for not doing your
job. You can’t win.

But even though the existence
we'll end up with if we do make it
into srhall business or supervision
is hard and insecure—still, the
fantasy of making it is very
effective in keeping milions of us
from fighting for our interests as
workers. And workers are what
most of us will always be.

LURE OF SUCCESS

Management certainly realizes
how useful the lure of individual
success is in keeping us down.

What it amounts to is that 99%

cut our own throats in the
interests of the 1% who'll make it
to the top of the pile. Meanwhile
management  sits back and
laughs.
* We can only get out of this
vicious circle when we see a way
out of our present situation as
workers by acting collectively.

We stop clutching at the straws
of individual solutions when we
stop feeling powerless as a group.

This happens when we are on
the offensive, when we're push-
ing management back to make
life better for ourselves. We're on
the move, and we're going to
change some things to make them
go the way we think they should
be. We feel the power we have as
workers.

SOCIALIST IDEAS

But revolutionary. socialist id-
eas are needed o fully overcome
the fantasy of |"‘making it"" as
individuals. Otherwise the old
fantasies will rcgﬁ_in their hold on
us whenever our fights with

management sloy down or are
defeated. .
More than/one militant worker

has finally-given up the fight and

ended up in the ranks of
management.
But for workers who are

fighting for soclalism, the daily
hassles at work are a challenge—
part of the struggle that will let
everyone ‘‘make it"’—together.

We have to destroy the entire
capitalist system and set up a
society based on workers running
the economy.

Such a society will put our
intellegence to use. It will allow
us to use our ability to run things
rather than having it stifled and
destroyed by the capitalists and

does today. thousands of small  their army of managers. super-
businesses are driven out—they  visors. and foremen. i
just can't absorb the losses. This is worth working for.  [J
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by Sandy Boyer

[The Trade Union Education League was a militant
rank and file labor organization that existed in the
1920’s. The first three articles in this series traced its
origins, early history and the fights it led for union
democracy. Its leaders were members of the Communist
Party, which at that time was a revolutionary organiza-
tion committed to the interests of working people. The
TUEL organized rank and file workers to fight for
industrial unionism, creation of a labor party, and
recognition of the Soviet Union. The TUEL had to
organize rank and file caucuses to challenge the
conservative union leadership in order to effectively fight
for these Issues. This column describes some of those
struggles.]

The trade union bureaucracy began a campaign of
expulsions against Trade Union Education League
(TUEL) militants in the mid 20's. This campaign forced
the TUEL to turn to organizing rank and file caucuses.
The only way to survive in the unions and work for
progressive policies was to organize to replace the union
leaders.

In many unions the TUEL had little success organizing
caucilises. In the mid 1920°s prosperity preturned. Most
American workers had jobsand relatively high wages.
They were no longer interested in fights for mdustrial

unions JMnion democracy. The listened when their
union denounced
“‘un-Ametican.””

radicals and reds as

But millions of workers were shut out of this
prosperity. They were in “'sick” industries like coal,
garment, and textiles. Low wages, increasing unemploy-
ment and deteriorating working conditions were their
problems.

Their unions were doing little or nothing about these
conditions. The leaders said not to fight for wages or
working conditions that the bosses couldn’t afford.
Among these workers the TUEL organized their rank and
file caucuses. Orgazlizing the unions for an all out fight

the d wide . They were
able to lead struggle! involving tens “of thousands of
workers.

Hundreds of thousands of workers voted for TUEL
slates in union elections, The three most important TUEL
caucuses were in the furriers union, the International
Ladies Garment Workers Union (ILGWU), and the
United Mine Warkers (UMW).

FUR WORKERS

The fur workers in New York faced all the
unemployment, wage cuts and speed up of workers in the
other unions. They also faced a union dominated by
gangsters. Every attempt to organize for decent
conditions brought vicious beatings for the organizers.

In 1922 a Furriers section of the TUEL was formed,
calling for an end to gangstensm anda determined union
r to the employ A ion of all the
unions in the garment mduslry and the formation of a
labor party were also important demands.

Ben Gold, the TUEL furrier leader, was beaten up by
gangsters. Over 1,400 fur workers rallied to protest the
beating. At the rally Gold declared, ‘‘we have decided no

more blood will be spilled. We will not go to the courts,
for we know the nature of the courts under our present
system. Instead we will bulld a strong defense
nrgmlnﬁnn of the workers' themselves...With an
or we will take pmﬂul steps
to free the workers from terror.”

In 1925 a coalition between the TUEL and a group of
Socialist Party members won control of the New York
Joint Board, representing 80% of the membership. The
new leadership promised to restore union democracy,
end the gangster control of the union. and moblilize the
membership for a fight to improve their conditions. Ben
Gold was made manager of the Joint Board.

The next year the NY Joint Board contract with the
Associated Fur Manufacturers expired. The Joint Board
declared a gencral strike in the New York fur industry.
The central demands were for a forty hour week and
union control of sub-contracting to protect jobs.

The strike lasted for seventeen weeks. The employers
brought in scabs and gangsters to protect the scabs. The

-...union responded by beating up scabs and wrecking scab
shops. In some cases the union resorted to hiring
gangsters of their own to fight the bosses’ gangsters.

The strike ended with a decisive victory for the union.
They won a 10% pay increase, union control
of-contracting, and, for the first time, the forty hour
week. The victory made Gold a hero to the furriers.
Repeated right wing attempts to oust him were dismal
failures.

THE GARMENT WORKERS

The workers in the ladies garment industry had similar
problems. But the ILGWU leaders were mare interested
in expelling Communist Party union members than
fighting the employers. The TUEL won control of the
New York Joint Board, but they were blocked from

The TUEL rank and file caucus in the mine workers unlon
won support for shorter work days and organizing the
unorganized in the 1920's. UMW President John L.
Lewis allowed wage cuts and watched mines go
non-unlon to save owners' profits.

(Fourth in a Series)

implementing many policies by the International
leadership.

In 1926 the NY Joint Board had a serious confrontation
with the employers. The industry was shut down
completely.

After eight weeks the strike leaders learned that the
employers were willing to compromise. But the leaders
felt they could win more and the union rejected the
settlement. The strike continued, and the issues of
amalgamation of all garment unions and the labor party
became central.

The strike dragged on for eighteen weeks. Finally the
International intervened, put the NY Joint Board into
receivership, and signed an agreement giving the
employers everything they asked for.

The left wing suffered a defeat it never fully recovered
from.

MINE WORKERS

Even in good times there are bitter struggles in the
mines. The 1920's were anything but good times. The
industry was overproducing and overcompetitive. The
price of coal was steadily falling. The results were all too
familiar—unemployment, wage cuts, and more and more
non-union mines.

John L. Lewis, president of the UMW said the
problem was too many miners. He said 250,000 miners
should leave the industry.

All Lewis did was call for **No backward step.”’ And
then he would accept more wage cuts and even more
mines would go non-union. Since Lewis believed that the
miners’ well-being depended on mine company profits
he couldn’t see any solution.

The Progressive International Committee, the TUEL
rank and file caucus in the UMW, had a completely
different approach.

They demanded the union fight for wage increases
instead of accepting wage cuts. They wanted a six hour,
five day week. They sald if the mine owners couldn’t
afford these demands the mines should be nationalized
and run democratically by union miners. To win these
demands they urged the unlon to start organizing the
non-unfon mines. At a time when Lewls was signing
separate contracts for mh d]ﬂrlcl, each worse than the
last, the Pr 1 C called for a.
national strike to win a national contract.

In 1924 the Committee ran George Voyzey, a
Communist miner, for president against Lewis. Running
on the TUEL platform he may well have won. But the
Lewis machine counted the votes and stole the election.

In 1926 the TUEL helped to form the Save the Union
Movement. The new organization had a similar program
to the Progressive International Committee.

John Brophy, president of the Pittsburgh district, ran
for president against Lewis In 1927. The official count
was Lewis 173-300 Brophy 60,000. This meant a vote of
233,000 out of a membenhlp of 273,000, a clear
lmponiblllty. District 31 in West Virginia, with 377 dues
E:n g members, cast 14,000 votes for Lewis. Simflar

ds were common. In any honest count Brophy
undoubtedly would have won Klla election.

The left wing in the miners’ union was never just an
electoral organization. They led militant local strikes in

laces as far apart as Kansas, Pennsylvania, and Nova

cotia. In 1927 when Lewis called a national bituminous
strike they succeeded in bringing out many miners from
the unorganized mines Lewis refused to touch. In leading
these local struggles they convinced many miners to
accept their program for the International Union.

In the Furriers, the ILGWU, the UMW and in other
unions the TUEL won the S{ppon of hundreds of

thousands of workers, often in direct opposition to their
International Union leadershig. They mobilized this
support because they showed the unions really fought for
the members.

The International leaders were busy explaining that
they couldn’t fight for better wages and more jobs
because the companies couldn’t afford it. The
Communists proved In action that they would lead fights
for these demands and others that workers need

Out of these fights many of the best militants joincd
the Communist Party. They came to see that the fight
against their employer and their union leadership were
part of a larger fight against the whole capitalist sy{sj-
tem.

[The final mlcle lnﬂ:hls serles Is lhom the TUEL

to the

Passaic Textile strike. Finally it will tell how the TUEL

was ruined by the international degeneration of the
Communist Parties.]
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Fighti)wg For Socialism 2

[The Crists—Social Contract or Soclal-
ism, by Tony Cliff. Plutd Press, London.
192 pp. Available for 52 from Sun
Distribution International, 14131 Wood-
ward Ave, Highland Park, MI 48203.]

the early part of this century,
Lenin, the leader of the Russian
Revolution, was fond of stating that
Russia was the weak link in the whole
capitalist chain. He proved his point in
1917 when Russian workers became the
first working class ever to selze power.

From 1917 until the early thirties, when
the chain had been snapped, there was
the opportunity for workers all over the
world to begin the struggle for socialism.

There were revolutions in Hungary,
Germany, Italy, China and massive
upheavals across the rest of the capitalist
world. Sooner or later all these revolu-
tions failed. Yet the lesson had been
learned that the struggle for socialism is a
truly international undertaking.

Once again, for the first time in over
forty years, we are entering a period of
potential revolution. And once again we
can see where the weak links are in the
capitalist chain. Britain is clearly one of
them.

An important new book called The
Crisis has just come out in Britain which
P T for building the
British revolution. It is now available in
the US. The Crisis should be required
reading for socialist militants the world
over. It Is vital in the same way that
Lenin's works were vital to the struggle
fifty years ago.

The author is Tony Cliff of the British
International Socialists. Cliff's earlier
books on the shop stewards’ movement,
the May Events in France, the employ-
er's offensive and Stalinism in Russia

§ /have created a growing following in the

British working class.

Already, almost 10,000 copies of this 52
book have been sold in British factories
and anyone reading it will immediately
understand why. It is a book produced by
a fighting workers’ organization, for
workers involved in the struggle for
socialism.

It explains the crisis in a clear and
direct way. Without ever talking down to
working people, it lays out the complex-
ities of the crisis, its depth, its
international scope.

The book explains why the bosses
cannot solve their problems without
smashing the organized working class. Its
international scope, and its understand-
h}% of how workers can go over to the
offensive against the whole rotten
capitalist system, makes it particularly
useful for American socialists.

FIGHTING BACK

Chapters on wage controls, mass
unemployment, the threat of repressive
right-wing government, the traitorous
role of the trade union bureaucrats and
the building of a class-wide rank and file
movement will strike an immediate cord
with any active militant in the American
labor movement.

This part of the book shows there are
only marginal differences between how
the ruling class in Britain screws the
workers and how their American counter-
parts do the same thing. It provides direct

roof that the class struggle, by the very
act of its existence, demands co-ordin-
ated international action.

However, the crucial thing for us is that
our British brothers and sisters have been
facing the direct effects of the capitalist
crisis for a longer period than we have.

Consequently they have developed a
range of more effective responses to the
various problems. They have already
made some mistakes and are already
applying some of the lessons.

There has been a wage freeze every
couple of years for the last decade in
Britain, and workers have had to find
ways of countering the bosses’ powerful
argument that a freeze is in the “*national
interest.”

The tactic of factory takeovers against
layoffs was reborn in Britain four years
ago, and has been developed to a higher
level with each subsequent struggle.

The challenge to the class
of the trade union bureaucrats has been
built up out of the steady extension of
rank and file control at the shop floor
level. Britain's present is the picture of
our future.

jon

If we use this book as a weapon in our

armor against the employers’ offensive,’

we will be In a position to avold some of
the potential blunders which have
hampered the movement In Britaln.

In fact, this book is there so that we can
speed up the development of our own
struggle. That is why this book brings
fear to the capitalist class wherever it
appears.

Towards the end of the book is an
important chapter on the creation of a
workers' revolutionary party. It carries
the conviction that for the first time in
generations this aim can be achieved in
the immediate future.

The strength of this conviction could
only come from someone who is actually
involved today in the creation of that
party in Britain, who understands the
impossibility of creating soeialism with-
out such a party—but knows that world
socialism can be created by this genera-
tion.

The Crisis starts from the reality of the
struggle in Britain. We are well past the
time when socialist leaders could be
content to mouth the abstract political
ideas.

For that reason it is not the easiest of
books for American militants to read. But
it is a book which will repay the effort of

reading it.

Cliff concludes with a chapter which
mercilessly exposes the vicious irrational-
ity of the capitalist system and describes
the system of equality and abundance
which can replace it in our life-time. You
cannot read this book without'feeling that
with the help of Cliff's acute vision you
have seen the futurté—and it can be
good. ]

Glenn Wolfe

Author Tony CHiff, at left, and the
cover of his book.

FEMINISM and
EVOLUTION

[Revolutionary Feminism, by Celia

Emerson. Sun Press, 50c.|

Revolutionary Feminism is our history.
The mass media would have us believe
that women's liberation is a movement
for white women, for college women, for
carecr women.

Emerson proves that in fact women’s
liberation has been overwhelmingly the
struggle of women like ourselves—
workers, housewives, and oppressed min-
orities.

Just as blacks have had to fight to make
their history known, so women must dig
out the truth of our movement.

The questions that are important
today, find their answers in the past. This
excellent pamphlet can arm those of us
involved in the women's movement today
against incorrect theories.

By knowing our history, we will be

more consistent and courageous fighters.

Revolutionary Feminism deals with the
women's movement from Joan of Arc to
today's CLUW, It is a compact history of
struggles which are ususally not told in
the history books.

HISTORY AND MORE

For example, the suffrage movement in
the US began as a radical movement
because it was tied to the movement for
the abolition of slavery. However, after
the Civil War, there were splits in the
suffrage around extending the
right to vote to blacks.

By 1890, most feminists had taken a
single issue approach, abandoning the
needs of blacks for the issue of women’s
suffrage. They tried to guarantee to the
Democratic Party that if they were given

**Women’s liberatl h’b&ﬂuv:t]l

ly the struggle of women like ourselves—

rities. . . . History for women must no longer

, and op
be only the suffragists.”

the right to vote. they would outnumber
the blacks and foreigners. thus making
the capitalist class stronger.

Emerson savs, “‘Both partics were
limited in what they could offer by their
commitment to capitalism. ..

“By only working through the Demo-
cratic Party. the suffragists could not
wage an independent campaign of their
own. This strategy prevented even
winning the minimal gain of women's
suffrage until 1920."

WORKING WOMEN'S STRUGGLES

Emerson also tells of the working class
women's movement in America and
Europe.

The pride that women can garner from
the knowledge of their key roles in the
historical struggles in the factories, in the
revolutionary societies of the Paris
Commune (1871) and the Russian revolu-
tion is enough to make this pamphlet
worthwhile.

Perhaps the most exciting part to
women of today will be the section on the
Russian revolution, where Emerson
describes the gains won by women. The
vision of liberation is tremendously
exciting.

Emerson points out that the emancipa-
tion of women in soviet Russia was not an
automatic result of socialism. Rather, the
women themselves guaranteed it by
organizing independently.

After the revolution, the old, oppres-
sive family structure was shattered.
Women were allowed to chose their
marriage partners for the first time. No
distinctions were made between legiti-
mate and illegitimate children.

Divorce was liberalized and made

heaper. C 1 laun-

dries, housing and child care freed
women from the oppressive aspects of
family life. Women were encouraged to
work.

¢

|
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DEFEAT AND REBIRTH g

However, when the revolution was
defeated, women's gains were reversed
as Stalin consolidated his power. The|
needs of women were subjugated to the
interests of the emerging bureaucra‘g,y.)

Now we are witness to the rebirth of
the feminist movement. The histgry of
the feminist movement is important to
women, just as black history is important
to blacks. And just as black history is no
longer George Washington Carver and
Martin Luther King, so history for women
must no longer be only the suffragists.

The Emerson pamphlet is excitin,
because it restores to us this history.
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New LS.
‘Branch
Forms

n
Philadelphia

A new branch of the IS has
formed in Philadelphia, Pa. The
branch includes former members of
the New American Movement,
joined by independent activists.

The Philadelphia branch intends
to build its work around rank and
file labor activity, such as local and
regional work in the UAW. Among
other expected activities are work
within CLUW, the UFW boycott,
and support for Puerto Rican
farmworkers in Southern New
Jersey.

The collective decided to join the
IS after a long period of joint
activities with 1S members in other
branches. This included study
groups, joint rank and file labor
work, and informal political discus-
sions. The new branch is optimistic
about rapidly building the IS in
Philadelphia. a

Blonmmgton Dalou Asahi (Attica Brother) and Jack
. Trautman (IS National Executive Committee)
Conference will speak on ATTICA

On. ]:?00(1 Concord, Calif., Weds. April 2 Ygnacio
Crisis Valley H.S., 7:30 P.M

BLOOMINGTON, Ind. — Three .
panclists discussed the food crisis Bay Area Calif., Fri., Apﬂl 4, Laney Forum,
before an audience of forty here on Laney Co||ege Oak|and 8: 00
March 12 in a discussion sponsored
by the 1S. It was pointed out that
scarcity  results Fipke. fiam the Seattle, Wash., Sat., March 29, 23rd & East
search for profits than from lack of Olive, 7:30 P.M
resources or undeveloped tech-
niques. Food is manipulated so that 5 . .
unqdc\clnped (.oumrlgs are depen- Los Angeles, Calif., Sat., April 5, Write LA
dent on the advanced capitalist IS branch for details
countries for food. In a socialist

society food production will be sponsored by International Socialists
The monthly newspaper.of &

Canadian
feiTie, Tt seionot e | Socialists
. ik
Uyow$200  Sustaner—$5.00 Rank and
R S T s en e s File
Conference

- Fifty-five people attended a
School/Workplace. .. .. N e S AR R g successful conference on Building

the Rank and File Movement, held

SU BSCRI BE NOW[ in Toronto on March 15. The

conference was sponsored by Inde-

li (Ontario). The

organintlon has fraternal relations

to 1S (US) and was founded in
February.

Douglas Wolfe of 1S (Great
Britain) and Bob Marino of 1S (US)
spoke on building the rank and file
labor movement. Trade union
militants from post office, hospital,
meat packing and public service
discussed the situations in their

" unions.

The relation of the revolutionary
party to the working class was (hc
topic of the final speeches,
David - Martin (IS, Ontario) ;nd
Douglas Wolfe.

The first issue of Workers'
Action, newspaper of IS (Ontario)
sold well at the conference. It
contains articles on fighting unem-
ployment, the struggles of workers
in many industries, and on interna-
tional issues.

Copies of this excellent publica-
tion are available to workers in the
US through Sun Distribution Inter-
national, 14131 Woodward Ave.,
Highland Park, M1 48203 for 30c. A
years' subscription is_$6 from
Wurkcrs Action, Box 339, Station

“E'. Toronto, Ontario. M

International Socialists

If you agree with the views ex-
pressed in this paper and would
like more information, or would
like to join the International
Socialists, then send this form to:

INTERNATIONAL SOCIALISTS
14131 Woodward Ave
Highland Park, M1 48203

Name

Address

Trade Union
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DETROIT’
MAYOR DROPS

BUSING

by Kay Stacy

DETRIOT—On year ago the
black community elected Coleman
Young, a black man, mayor of
Detroit. Young is one of many black
city officials. Detroit is among the
few places where black people have
moved into city government.

Recent news, therefore, that
Young has been quietly twisting
arms to halt an NAACP school
intergration suit caught many of his
supporters by surprise.

oung, a Democrat, has been
supported in this effort by black
officials from the powerful United
Auto Workers union and influential
black AFL-CIO officials, also Dem-
ocratic Party supporters.

Their problem is they fear busing
will make Detroit become ‘‘too
black.” They reason that if white
people continue to leave Detroit, it
will discourage investment and
retard the city's economic recovery
from the present crisis.

1t's true that whites are leaving
Detroit, and that racism is one of
the reasons. But it is only one.
Education, medical services, hous-

,ing and shopping facilities are all

deteriorating rapidly, while crime
and uneniployment rise.

The city has become a ghetto,
and black families would be leaving
too, if they could afford suburban
homes—and if they weren't pre-
vented by racist practices from
buying them.

Eighty-four of Detroit's 290
schools have more than 50% white
students. The city’s student body is
71.5% black. A majority of the
members of the Board of Education
are black.

UNSUCCESSFUL

The five month effort to halt
busing by Young and UAW offic-
ials appears to be unsuccessful.
However, the NAACP may still
compromise to only demand that
limited busing take place—just
enough to ensure a black majority
at all schools.

Young and his UAW friends
believe that black people have a
stake in making the system work.
When Young became mayor he
took responsibility for making
Detroit a profitable, livable town.
So when making the system work
means giving in to racist privi-
leges—as it always does—Young is

SUPPORT

perfectly willing to do so.
At present any white student can
choose to transfer to a school where
the majority of students are also
white. Young thinks that If that
privelege is taken away, by elimin-
_ating the few remaining “‘white"”
schools, then more white families
will decide to move away.

AN ALTERNATIVE

Coleman Young had an alterna-
tive that would have both kept
white people from fleeing deterior-
ating schools and ended some of

the racist oppression against black |

people.

As a mayor he could have called
on white and black parents,
students and teachers to organize a
fight for quality education to win
adequate money from state and
federal sources. Young could have
demanded the black UAW and
AFL-CIO leaders support and build
a drive.

Decent education would do more
to keep both black and white people
from leaving Detroit than all
Coleman Young's attempts to keep
whites here at the expense of black
people’s rights. ]
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Strike, Demonstrations, Soup Line

- ANGER GROWS

by Bill Hastings

When the massive layoffs hit the
Big Three auto companies last
year, the work force pretty quietly
accepted them. There were individ-

,ual acts of rebellion and at least one

plant was forced to close early. But
in - general the companies an-
nounced the layofis, the unlon sald
they were unfortunate and the
workers Just walked out of the
plants. Slowly, however, this has
begun to change.

e On Wednesday, March 19,
UAW Local 15 (Fleetwood Fisher
Body) struck over work standards,
closing the Fleetwood and Cadillac
plants. There were over 500
78's’'—work standard grievances
—in the procedure. The Local only
called a ‘‘mini-strike’” to last
through the end of the week. The
timing of the strike was perfect.
Cadillac was scheduled to begin

production of their new Seville car
the following Monday.

A real strike would have buen
more effective than a mini-strike.
But what is important is that rank
and file pressure forced an official
strike to defend working conditions
during a period of high unemploy-
ment.

o Twenty-five members and sup-
porters of the United National
Caucus (UAW) set up a soup line
and picketed the GM world head-
quarters the same day. The soup
was to dramatize the plight of the
more than 11,000 GM workers who
have used up their SUB pay. Said
one UNC member, **GM is going to
borrow $600 million dollars to
expand and change their plants
while the families of our union
brothers and sisters go hungry? No
way!™
© 50 UAW-represented truck
drivr.:rs picketed Chrysler World
E
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quarters, also on March 19.
The union, again acting due to rank
and file pressure for jobs, claimed
UAW drivers should get the work.
® Two hundred workers picketed
the Glass House—Ford , world
Headquarters—on Friday, March
21. This demonstration, calied by
the Tool and Die Unit of Local 600
was to protest the subcontracting of
work on the 1976 Continental Mark
IV's to Budd Wheel in Phila-
delphia.

Tooling for the Mark IV's iis
usually done at the Rouge by
workers in the Tool and Die Unit.
Close to 850 of the 1200 or so Tool
and Die men of the Unit are already
laid off. In some classifications 30

600 is one of the places in the UAW
which has elected United National
Caucus members to leadership
positions. Ford is pulling the old
company tactic of “elect militants
and we'll move elsewhere.”

FIGHTING OVER JOBS

The Fleetwood strike and these
other recent demonstrations indi-
cate the spread of militancy within
the unjon. But some auto workers
have fallen into the companies’
trap of figh among th T
over jobs, instead of fighting for a
shorter work week and more jobs.

For example, John Coyne, Local
212 Committeeman for the truck
drivers, claimed that the UAW
drivers could do the work cheaper
than independent drivers. At Local
600, the Tool and Dic Unit accepted
the local leadership’s slogan of
“*Ford Work for Ford Workers.™

Following this logic would mean
taking work away from workers at
small parts plants and giving it to

IN DETROIT

laid off employees of the Big Three.

The UAW must insist that Ford
not transfer work to undercut the
position of a militant union leader-
ship as was the case at Local 600.
The union must also insist that in
times of recession the companies
not move their work to cheaper
places. But it must not be made a
fight of worker against worker for
the few jobs left. That can only
undermine solidarity and with it
wages and working conditions for

The United National Caucus
leadership of the Local 600 Tool
and Die Unit is committed to a fight
for jobs for all through a 30 hour
week at full pay, full unemploy-
ment and SUB benefits for the
duration of the layoffs, and no plant
closures.

These demands were on signs
carried at the demonstration by
members of the UNC’s.Unemploy-
ment Committee. That is the way
forward for our fight, which has
now begun in earnest. 0
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or more years seniority is needed to
be working now. '

At Local 600, Ford is clearly
attempting to do two things with
the subcontracting. One is that it
must be cheaper to farm out work.
Otherwise, Ford wouldn’t do it.
And dly, Ford is p
to interfere in union politics by
moving work away from a unit that
has elected a militant leadership.
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Prisoners

%

NEW YORK—On February 27, a
firc at New York Telephone's
Second Avenue and [3th Street
building burned out of control for
16 hours. Telephone workers des-
cribed the smoke belching forth as
**so dense youl couldn't see the
flames—smoke | just secmed to
come out of the brick walls.”

‘It couldn't happen to a nicer
building,” said one worker with 20
years seniority at the prison-like
structure as he stood staring at the
blaze.

Finally the fire was out and so
were 173,000 phones throughout
New York City. New York Tel
began a repair blitz to rebuild
phone service and their image.

For weeks one could not open a
newspaper without reading about
the Great New York Telephone
Disaster,

Local politicians, telephone com-
pany bigshots and the news media
daily reported on how well the tele-
phone company operated under an
emergency.

Ads in national news magazines
stated. **One Bell System. It works.
Even under fire."

MIRACLE?

Acgording to William Ellinghaus,
President of NY Tel, the job of
restoring telephone service, which
would normally take -eighteen

~months, is being accomplished in a

few weeks. How are they able to
accomplish their “*Miracie on Se-
cond Avenue?'’

By total disregard for the people
who work there. Telephone work-
ers‘are being pushed to the limit,
harassed and subjected to appil-

BUFFALO—Attica prosecutors
have been watching their carefully
constructed cover-up fall apart for
nine weeks. To trial observors it is
becoming increasingly clear that
the blood of 43 innocent people is
on New York State’s hands. The
prosecutors have been desperately
striving to shift the blame to the
prisoners who rebelled.

Cruelly reproducing the exact
conditions that led to the Attica
rebellion, the state has used
wanton torture to force ‘‘confes-
sions'’ and pro-state testimeny out
of inmates. Inside prison walls the
naked brutality of state repressive
forces is right out front.

In the trial. one witness after

another has repeated accounts of
beatings, verbal abuse and death
threats the received from Attica
prison guards after the putdown of
the rebellion.

They described how the prison-

F TORTURE

ers were stripped in A ‘yard and
forced to crawl in mad. Gnu\in and
Sl.ltc Toopers formed a ‘‘gauntlet’’

gh which the were
forced to run while clubs and guns
struck their naked bodles.

They locked three men in a cell
build for one for several days. Fed
infrequently, one witness said he
was given a bowl of food only after
guards had put *‘piss and spit’
it.

TEARS

In tears, witness John Flowers
described how a guard had in-
formed him that he had deliber-
ately killed a good friend of
Flowers'.

Witness Charles Colvin, stripped
naked, had been put up against a
wall; a white X was chalked on his
back. He was told it marked him for
death. Guards then took him to the
administration building where they

told him to write down the names of
the rebellion’s ‘“‘ringleaders.””

The testimony also revealed that
not only threats, but promises by
the prosecutor, had brought wit-
nesses to the stand.

Flowers got paroled a week after
he gave the State a sworn
statement about an event about
which he had previously and
repeatedly denied knowing any-
thing.

Witness 0.J. Newport was of-
fered a transfer to a medium
security prison, instead of staying
at Auburn, a maximum-security
penitentiary, in exchange for his
testimony.

Almost 30 witnesses have ap-
peared in court during the first
seven weeks of the hearing. Once
on the stand, many are unwilling or
unable to continue bolstering the
State's frame-up of the defend-
ants. O

Second Avenue Bell

lingly unsafe conditions so that Ma
Bell can come out smelling like a

rose.

All over the city, telephone
workers are being forced to work
overtime. In the burnt out building,
it is assumed that you work seven
days a week, twelve hours a day.

Workers who decide they would
like to work a normal.8-5 day, for
whatever reason, are made to feel
they are letting Ma Bell down.
They. are often transferred to
another work unit and another
foreman.

Besides the long hours people
work, they are subject to incredible
harassment. Officiaily, there is one
foreman for every four crafts-
people. In reality there is one
foreman for every two workers.

One worker described the scene:
**In an area where 15 or 20 used to
work there are now 300—maybe
more.""

There is so much big brass
around that the foreman and the
foreman’s foreman no longer count.
They are there to supervise and the
bigshots make sure they do just
that. Sometimes it takes the ridicu-
lous form of a foreman following a

that

person sweep up wlre.

Another worker pointed out that
the *‘foremen don’t even know who
you are—and they don't know what
they are doing—and there are
thousands of them not knowing
what they are doing.”

VINYL CHLORIDE

The conditions people work
under are unbelievable. All over
the building there is a horrible
stench. It is not just smoke fumes

cople are breathing in but fumes |

rom burnt vinyl chloride=the
same stuff recently found to cause
liver cancer. The only protection
people get is a totally useless mask.

People work in teams where they
have to talk to their partners. But
they can't talk through those
masks. The telephone company has
not uttered a word about the
dangers of vinyl chloride.

One worker explained - that
‘‘they’re afraid if people knew what
they were breathing In twelve
hours a day, they wouldn’t be so
willing to risk their lives ito
preserve Ma Bell's good name."

In any given shift there are about
2,000 people working in a building
meant to hold 3 Yet, no
provisions have been made for
evacuating these peoj)lc If any-
thing happened, hundreds would
be trampled to death in an effort to
leave the building.

ff. Many from the Second Avenue
Local 1190 could have

. del ed thelr recall before any

overtime was worked.

Not only did 1190 remain silent
on this issue, but they postponed
indefinitely a walkout over an
absence control plan. Instead of
using this opportunity to win gains
for their mbers, the bureaucrats

The unions have done hi
Communications Workers of Amer-
ica (CWA) Local 1101 (the local for
plant workers) and CWA Local
1190 (Western Electric) allowed
these unsafe conditions to exist.
They ignored a perfect opportunity
to make demands on the company.

' LAYOFFS

Before the fire, there were
meetings and memorandums con-
cerning layoffs, 1101's response
was to take the company's word
that they were not going to lay off.
Now, when it is in a position of
strength, 1101 could demand a
written addendum to the contract
guaranteeing no layoffs 1101 has
done nothing.

Last fall, in New York City
Western Electric workers were laid

in 1101 and 1190 have let the
company do whatever it pleases.

Among the ranks there is
growing dissatisfaction. According
to one worker, ‘‘The telephone
company needs us now, but do you
think they'll remember our hard
work after the building is back in
shape and they decide to lay off?'""

There is another lesson to
learn—the CWA will not fight the
company unless the rank and file
forces it to.

The Great New York Telephone
Disaster can be a victory for tele-
phone workers if these lessons are
learned. It can be a victory if rank

‘and file workers begm organizing

to win back the union and make it
fight in the workers’ interests. [
Lee Fisher
Gay Semel
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